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Final Report

Please note that the contents of the Final Report can be found in the attachment.

4.1 Final publishable summary report

Executive Summary

Initiated in January 2014, EGERA brought together 8 research and higher education institutions
across the EU and Turkey, bound by a same commitment to the dual objective of achieving gender
equality in research and the academia (1), and strengthening the gender dimension in research (2) by
introducing sustainable and measurable changes in the organization of our research institutions. The
project aimed at fostering structural transformation, thanks to three key enabling factors: a) the strong
commitment of their respective management structures and leaders; b) the involvement of all categor
ies of stakeholders, including researchers, teaching and administrative staff, students, social partners
and relevant policy agents, and c), the implementation of transformative Gender Equality Plans
(GEPs).

These plans address four key areas of action, drawing upon a diagnosis of gender bias and inequalit
ies conducted by each implementing partner. GEPs articulate a structural understanding of gender in
equalities and bias in research with a fully-fledged set of measures and actions, tailor-made to the
needs and organizational contexts of each institution. These actions cover the most salient issues with
respect to the recruitment, retention, appraisal and empowerment of women in research. They are
structured into 2 broad thematic streams (Building Gender Friendly work environment & Main
streaming Gender in Research and curricula), and 2 supporting streams (Enhancing the monitoring of
gender inequalities in research & Training academic communities). Officially endorsed and made
publicly available at each partner institution, these GEPs have been implemented over the four years
of the project, either as the main gender and diversity policy document, or as a supporting document
to pre-existing strategies. Consecutively, these GEPs and their respective evaluations, have served as
a basis for a next generation of Gender Equality Plans, to be implemented after the project’s closure
(2018).

As it was the ultimate objective of EGERA, to develop a shared culture of gender equality, a core im
portance was given to gender training activities, as a supporting tool for the effective implementation
of targeted measures and their embedment into institutions and practices. With view to ensure the
sustainability of actions, their transferability to other contexts and their continuous assessment and
enhancement, EGERA had been thought as Community of Practice (CoP) for experience exchange
and self-reflexivity. This CoP is being developed through a variety of channels, including the full im
plication of respective partners in 6 out of 8 WPs, regular face-to-face workshops and on-line com
munication, as well as at different levels: each partner actively engaged with key stakeholders of
gender equality policies in the academia at the sub-national, national and EU levels, thus contributing
to an emerging, EU-wide community.

But most important, changes were brought to our respective institutions:

- Enforcement of protocols to fight sexual harassment

- Reinforcement of gender equality mechanisms

- Development or expansion of full gender, pluridisciplinary course offers

- Development of fully fledged gender training and awareness-raising plans
- Adoption of a gender sensitive communication
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- Complex resolution mechanisms for increasing women’s access to senior positions
- Innovative career support measures

In addition, instruments have also been developped at the level of our partnership, such as a Structur
al change toolkit, two charters devoted respectively to gender-senstive communication and gov
ernance, and good practices databases, with view to enrich the cumulative effort carried out at the EU
level to achieve gender equality in research and the academia. These relevant documents and instru
ments, will be communicated to DG Research, so as to be potentially integrated into the GEAR web-
based tool developped jointly with EIGE.

Summary description of project context and objectives

From January 2014 to December 2018, EGERA has brought together 8 research and higher education
institutions across the EU and Turkey, bound by a same commitment to the dual objective of achiev
ing gender equality in research and the academia (1), and strengthening the gender dimension in re
search (2). The Project aimed at fostering structural change through the implementation of transform
ative Gender Equality Plans (GEPs). Operationalized over the duration of the project, GEPs articulate
a structural understanding of gender inequalities and bias in research with a fully-fledged set of meas
ures and actions. These actions do cover the most salient issues with respect to the recruitment, reten
tion, appraisal and empowerment of women in research, and to the mainstreaming of gender know
ledge across disciplinary fields — notably in Science, Technology, Economics and Mathematics
(STEM): Enhancing gender (in)equality monitoring instruments; Building Gender-friendly work en
vironments; Mainstreaming Gender in Research content and curricula; Training Academic com
munities.

Our project intended to be cumulative, drawing upon major milestones brought to the resolution of
these challenges by other EU-funded projects and policy initiatives undertaken at the level of EU in
stitutions, member states and elsewhere. It also intended to take the window of opportunity for ad
dressing research institutions’ organizational structures and routines, ways of doing things and excel
lence assessment criteria, opened under the 7th Framework Programme by the European Commission
(EC), and pursued under H2020. As it has been increasingly pointed out by EU reports, structures,
rather than individuals and their capacities, are at stake to explain the uneven distribution of power
within research organization, the low proportion of women in certain research areas or their disap
pearance as they move up the career ladders. This perspective has been thoroughly articulated in the
notion of structural change advocated at the EU level, which underlines the key importance of stake
holders’ involvement and top leadership support, as well as the necessity of a comprehensive dia
gnosis of gender inequalities and institutional resistances at play to support structural change.

Simultaneously, EGERA anticipated new developments in the EU research & innovation policy by
implementing socially innovative solution and building the business case of gender in research as
part of a Responsible Research and Innovation (RRI). To achieve tangible results, EGERA thus de
veloped an approach which was both ambitious and pragmatic.

Firstly, participating institutions engaged with structural changes in a way that not only entailed ad
dressing and improving women’s working conditions in research, but also challenging governance
models and deeply entrenched institutional practices. Drawing upon a structural framing of gender in
equality in research and the academia, they intended to bring about changes in different realms, as
pieces of a same gender equality culture which are mutually constitutive and consolidate each other.
This not only necessitated to secure top management support, but also to mobilize the whole academ
ic & research communities, including faculty, post-graduate & PhD students, and supporting or ad
ministrative staffs. It has been our argument that this effective structural changes could only be

Project No.: 612413 Page - 4 of 77
Period number: 3rd
Ref: 612413_EGERA_Final_Report-13_20180328_153231_CET.pdf



reached by increasing awareness and knowledge on gender-related issues through the use of gender
training.

Secondly, to carry out ambitious actions articulated in GEPs, EGERA has primarily drawn upon ap
proaches and instruments that have been discussed, experimented and evaluated under previous/
on-going FP7 projects, complemented over the course of the project, by those developped under
H2020 projects. In its extensive use of gender training, EGERA also privileged participatory and ex
periential methodologies used in the Gender in EU research toolkit financed by the EC, or the group
model building experimented under STAGES.

As further result from this ambitious but pragmatic approach, the EGERA community has paid a
great deal of attention to making commitments taken at the level of each institution towards gender
equality and a gender perspective in research, as public and visible as possible. This, with view to en
hance accountability and gain support. As part of this strategy, GEPs have been made quickly avail
able to our respective communities via institutional websites and other channels, and this has also
been the case for the two charters adopted under EGERA.

It is by drawing upon this comprehensive and transformative approach, that EGERA intended to in
troduce three main innovations:

1) It was the ultimate objective of EGERA, to develop, within each partner institution, a shared cul
ture of gender equality as a matter of Responsible Research and Innovation and a mark of research
excellence. This is why EGERA did not focus on a narrow set of core issues, but embraced the issues
of gender inequalities in research and the inclusion of a gender perspective in research in their com
plex, multi-layered dimensions. Related issues such as recruitment, appraisal and proficiency assess
ment procedures; conditions inhibiting women’s career development and well-being at work; or the
mainstreaming of gender knowledge across disciplines and curricula, have thus been tackled at once.
2) This goal was to be attained through the implementation of fully-fledged Gender Equality Plans
structured into 2 broad thematic streams (Building Gender Friendly work environment & Main
streaming Gender in Research and curricula), and 2 supporting streams (Enhancing the monitoring of
gender inequalities in research & Training academic communities). Along with the core relevance
given to gender training activities, continuous efforts undertaken to fully embed actions carried out in
these realms into the daily functioning of our organizations, has been the trade mark of EGERA.

3) In order to guarantee the sustainability of planned actions, their transferability to other contexts
and their continuous assessment and enhancement, EGERA was also established as a Community of
Practice (CoP) that will be maintained beyond the time line of the project. A forum for experience ex
change and self-reflexivity, experimentation and social innovation, this CoP has been structured
around a series of internal, face-to-face workshops and a collaborative on-line support named
SARAH-AGORA (Achieving Gender equality in the Organization of Research and the Academia). It
has also constantly been enriched by cross-participation in joint dissemination events with stakehold
ers and experts from other EU-funded initiatives, thus simultaneously integrating an EU-wide com
munity in the making.

The objectives of EGERA for each of its reporting periods, were the following :

From January 2014 (Project Start) to July 2015 (end of the first reporting period), EGERA was not
only meant to provide the grounds for resolute action in favour of gender equality since already at the
stage of proposal, basic diagnoses of gender bias and inequalities at play had been collected to high
light major issues and challenges, and strong evidence of top-leadership commitment had been se
cured. Therefore, the first eighteen months of the project were expected to bring about key enabling
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conditions for change, innovative instruments and tangible results in respective implementing organ
izations :

[0 Providing partners with key additional resources to identify, measure and follow up gender bias,
gender inequalities as well as relevant organizational and cultural hindrances to achieving greater
equality and introducing a gender perspective in research.

[J Providing the EGERA community with in-depth, solution-oriented analyses so as to support effect
ive measures to tackle gender bias and building a shared gender equality culture

[ Institutionalizing transformative knowledge-transfer schemes, in the form of comprehensive
gender training plans, complemented by concepts, business cases and guidelines for action

[J Establishing efficient communication resources, both as supporting tools for the Community of
Practices (CoP), and external communication and dissemination channels.

These objectives were to be materialized into 8 project’s milestones. Not every milestone did corres
pond to a deliverable (in the form of standards or reports), as MS1 and MS3 consisted in the full in
stitutional endorsement of GEPs and Gender Training Plans, respectively, while MS6 referred to the
first cross-structural change projects conference to be held under EGERA.

From July 2015 to December, 2016 (end of the second reporting period), the project was expected to
bring about tangible changes and achievements as far as implementing structural changes for gender
equality and bringing a gender perspective in research were concerned, through achieving the follow
ing objectives:

[0 Supporting the linkage between the strategic mission statements of each implementing partner, and
the objective of achieving gender equality

[J Broadening the scope of awareness-raising and training activities of the project to all components
of the academic community

[J Addressing institutional resistances and ensuring sustainable top management support to the
project’s objective

[1 Disseminating projects’ achievements towards academic and non-academic audiences (students,
policy stakeholders, the media...), through intensive, multi-level communication and dissemination
activities, with emphasis on STEMs, cross-EU-funded projects activities

[0 Providing actors of the ERA and beyond with valid instruments for implementing gender equality
policies in research performing organizations

These objectives were notably reflected in four project’s milestones. Again, not every milestone did
correspond to a (single) deliverable (in the form of reports), as MS8 consisted in a co-event on
Gender in STEM convened by partner 7 (UVGZ) on M21, and MS9 and MS11 consisted each in a
bounce of deliverables. For MS9, it was the release of the Antwerp Charter on Gender sensitive com
munication on M24 (corresponding to D.3.4), officially endorsed by all implementing partners by
early 2016, and of the Charter on Gender Sensitive Governance in Research and Higher Education,
endorsed and published by all implementing partner by the end of 2016. For MS11, it consisted in
three reports submitted by M36: the 3rd Gender Equality Report (D.2.5), the 2nd Report on Dissem
ination activities (D.7.6) and the 2nd Evaluation and Monitoring report (D.8.3). Altogether, these re
ports were meant to provide an intermediate assessment of structural changes brought by EGERA
after three years of project implementation. Finally, MS10 consisted in a Structural change toolkit, of
which a technical description was delivered on M24 (D.7.5). This toolkit has been continuously en
riched since, and regularly updated versions were made available on EGERA website, best practices
being also disseminated through other toolkits and public databases, such as the GEAR repository.
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Finally, between January, 2017 and December 2017 (end of the third reporting period), EGERA was
ascribed the following objectives:

[0 Institutionalizing structural change in favour of gender equality and bringing a gender perspective
in research, through embedding adopted documents and measures into the institutional framework of
each institution

[J Ensuring the sustainability of project’s results through the planning of the next generation of GEPs
and/or Gender equality strategies to be adopted in each implementing institution

[1 Disseminating projects’ achievements towards academic and non-academic audiences (students,
policy stakeholders...), through intensive, multi-level communication and dissemination activities,
with emphasis on STEMs and cross-EU-funded projects activities

Although this last reporting period only included the ultimate milestone of the project (MS12, Final
dissemination conference), it has been key to ensure that lessons have been learnt so as to inform fur
ther actions, for instance in the form of new generations of Gender Equality Plans, and that the firm
commitment of participating institutions to the objectives underpinning the project, will be main
tained beyond its completion.

Description of main S & T results/foregrounds

L. Description of main results per reporting period
1.1 Description of the work performed over the first reporting period (January 2014-June 2015)

EGERA has been a fully collaborative project: with exception of WP1 (Management) and WP8
(monitoring and evaluation) respectively entrusted to the coordinator and an external evaluator, other
6 WPs have been carried out by all implementing partners, under the leadership of one of them.
Hence, as for other reporting periods of the project, the work carried out over the first eighteen
months of EGERA, resulted from the efforts undertaken by all implementing organizations.

In March, 2014, EGERA was officially launched at Sciences Po Paris, in presence of over 120 at
tendees, including senior researchers and administrative staffs from partner organizations, members
of the advisory committee, external academics, students, policy makers and the media. Two ministers
in office — the French Ministers of Research and Higher Education, and Women’s Rights, inaugur
ated the project through exclusive video messages in which they both brought full support to the ob
jectives and concept of EGERA. Two articles were released in major French daily newspapers
(Libération, Le Figaro) to report about the project, and a national broadcast program also extensively
referred to EGERA. Over the following months, 15 other meetings and projects’ events have been
held successfully and according to the planned schedule in 5 countries and all EGERA core teams
actively engaged in communication and dissemination activities towards the academia, policy-
makers and the larger public, including the private sector. This effort was effectively supported by a
sounded communication plan adopted at the start of the project, a dedicated website launched on M6
(www.egera.eu) and a Facebook account. Over this first period, 41 out of 45 planned tasks have been
initiated over this reporting period, enabling EGERA to reach its full speed.

At the level of the consortium, the work carried out in the respective WPs was supported by regular
face-to-face meetings, on-going monitoring and evaluation and on-line communication through
SARAH-AGORA, a project management tool developed by the coordinator and complemented by
ad-hoc on-line forums. The work undertaken under EGERA was structured at two levels:
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a) Through 8 WPs, 45 tasks, 39 deliverables, 16 milestones and 36 events
b) Through 7 GEPs complemented by 7 Gender Training Plans (one per partner institution involved
in structural changes)

For this reason, while WPs and tasks were meant to structure and support the effective implementa
tion of GEPs, activities carried out under EGERA were by no mean limited to the planned deliver
ables, events and milestones: the implementation of each GEP generated tailor-made activities
through which structural changes were being initiated and incorporated into practices. As for the first
level, over the 18 first months of the project, all 21 planned deliverables have been submitted on time
(out of 39 until the end of the project), strictly respecting the content overview indicated in Annex I
of the grant agreement. This constituted a significant achievement given the high pace of the work
plan and the collaborative nature of EGERA, which indicated that partners have been successful in
building mutual trust and efficient collaborations, implementing their own work and coordinating the
work of other partners as for WP leaders. Among these documents, 6 deliverables have been submit
ted, which were of specific relevance to the project’s objectives and expected outcomes:

Under WP2, the first Gender Equality Report submitted on M12 provided more thorough diagnoses
of gender bias and inequalities at play, equipping partner institutions with a valid framework for data
collection, including key areas and basic indicators. This deliverable also maps out the main spaces
progression in assessing gender inequalities.

Under WP3, the first Gender Equality Culture Surveys Report (M18) contributed to make EGERA
distinctive, as it places the main issues of the project in the broader perspective of embedding struc
tural changes into a shared culture of equality. This endeavour requested partner organizations to
challenge contextual specificities with a common template, and brought them further in the know
ledge of their own communities.

Under WP4, Gender training plans and concepts adopted on M8 provided a framework for know
ledge-transfer and awareness-rising, which relies upon available standards promoted by the European
Institute for Gender Equality.

Under WP5, which embodied the specific attention paid by EGERA to bias entrenched into gov
ernance and evaluation mechanisms, the Pilot study delivered on M8 by Sciences Po provided a the
oretical framework drawing upon the policy frame analysis developed under QUING (FP6).

WP7 also brought a key contribution to the project, through the website delivered on M6, which re
flects both the stage of main EGERA activities, and the impact of the project on partner organizations
and beyond.

Under WPS, the First Monitoring and Evaluation Report submitted on M 18 provided a detailed ac
count of project’s implementation, focused on the further enhancement of our CoP, and the activities
held under our respective GEPs and GT plans.

Similarly, all the 7 milestones events, ratifications or deliverables were successfully met. In particu
lar, the ratification of GEPs and GT plans at the highest management level, ensured that tailor-made
actions detailed after the project’s start, are fully endorsed, whereas the first co-event held with the
STAGES project highly contributed to the visibility of EGERA, and its participation in the broader
CoP that gathers EU-funded structural change projects. However, this account of the work performed
since M1 would not fully reflect the endeavour of EGERA, without referring to daily activities which
gave substance to the tasks listed in Annex 1 of EGERA Grant Agreement. Carried out in respective
partner institutions, those enabled to progressively expand awareness and action in prospect for
gender equality, from core teams towards researchers, managers, students and the whole academic
communities. Some of the main results listed below, are the direct outcome of this inclusive, multi-
level stakeholders’ commitment to the project’s objectives.
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1.2 Description of the main results achieved over the first reporting period

[0 Engaging with gender bias and inequalities at the highest level

Acknowledging that effective transformation can hardly materialize without high-level commitment,
EGERA constantly placed the emphasis on top-management consultation and involvement. Direct
contact has thus been established and ensured that all measures are fully endorsed. Following his
commitment to EGERA, Frédéric Mion, head of Sciences Po and member of EGERA consortium
board, was designated as one of 10 world’s university champion for the UN HeForShe Campaign,
drawing attention on the objectives and actions undertaken by the project.

[J Rising awareness and moving towards a gender equality culture

In every partner organization, EGERA was soon either established as the main instrument of the
gender equality agenda or provided a decisive impulse to bring this agenda further, thanks to the in
ternal visibility of EGERA activities, to the inclusive and participative nature of the processes of
change it promotes and to the strategic alliances being built with key stakeholders. In those depart
ments and faculties were innovative measures were being developed or implemented, this impact re
vealed to be pervasive on long-established, gender-blind practices.

[1 Developing new indicators

Although institutionalizing new data collection mechanisms is a long process, EGERA rapidly
brought key contributions with regards to encouraging partner organizations to make sense of exist
ing data, to establish regular monitoring instruments in the form of surveys and to broaden the scope
of data beyond HRM, in order to better account for the diffusion of a gender perspective in research
and a gender equality culture in the academia. Using scientific, empirically sounded methods for data
collection, revealed also key to build consent around new indicators.

[J Training people and transferring knowledge

Through comprehensive gender training plans annexed to the GEPs and either incorporated or an
nexed to RPOs’ on-the-job training programs, EGERA placed, from this early stage of project’s im
plementation, a strong emphasis on training academic communities and transferring knowledge on
gender to relevant stakeholders. Such activities have been launched in all performing organizations,
with the effective support of SKU (WP4 leader), drawing upon high quality standards and innovative
methodologies such as group model building.

[0 Disseminating practices and results

Analysing processes by which long-established practices or bias can be challenged prooved to be of
great relevance. This has been done constantly among our CoP and beyond. From its earliest stage,
the EGERA community communicated about the solution being developed, the resistances faced and
the intermediate results achieved, to the broader academia and to policy makers. This resulted in par
ticipating to major academic events such as the European Conference on Politics on Gender, the
SASE 27th Annual Conference or the Gender Summit, in promoting the active participation of senior
policy makers to our symposia and in addressing major scientific challenges such as climate change
in order to shed light on the crucial relevance of a gender perspective in research.

.3 Description of the work performed during the second reporting period (July 2015-Dec. 2016)

Over the considered reporting period, 13 meetings, corresponding to 5 events to be held in as much
venues and countries, were planned. In practice, 10 meetings, corresponding to 3 events convened by
as much partners, were held. A steering committee meeting, planned as a stand-alone event in Paris
on M32, was rescheduled to be held jointly with other events in Vechta on M35. Three meetings to

Project No.: 612413 Page - 9 of 77
Period number: 3rd
Ref: 612413_EGERA_Final_Report-13_20180328_153231_CET.pdf



be convened in Vechta in M35 were cancelled last minute due to an unexpected airstrike, and res
cheduled in March, 2017. These minor deviations did not alter the functioning of the partnership.
Neither have they negatively impacted the implementation of the project. All EGERA core teams act
ively engaged in communication and dissemination activities towards the academia, policy-makers
and the larger public, including the private sector.

In the meantime, all but two of the 17 planned deliverables have been submitted on time — or with a
minor technical delay inferior to 5 working days (out of 22 left until the end of the project), strictly
respecting the content overview indicated in Annex I of the grant agreement. As this was consistent
with the record registered for the first reporting period, this demonstrated the commitment of all
EGERA partners with the project and its timely and effective delivery. Among these documents, 10
deliverables have been submitted, which are of specific relevance to the project’s objectives and ex
pected outcomes:

Under WP2, the Second Gender Equality Report submitted on M24 covered the issues of Human Re
sources Management, Work-life balance, Fighting sexism and gender-based violence, and Integrating
Gender in Research and Curricula. It allowed partner organizations for implementing new indicators
and addressing the issue of intersecting inequalities. It also reported about new implemented meas
ures and actions as part of their respective GEAPs, evidencing progresses in the areas of awareness
raising, fighting stereotypes, ensuring medium-management support and training academic com
munities. Submitted on M36, the Third Gender Equality Report covered similar issues so as to meas
uring progresses, especially with regards to the institutionalization of actions carried out as part of re
spective GEAPs, which means their incorporation into existing schemes, framework documents, cur
ricula, etc. so as to ensure the sustainability of changes. This report highlighted different windows of
opportunity for institutionalization of a gender equality agenda in each implementing institutions,
with at least two partners (Sciences Po and UAB) going through a momentum for gender equality
policies, while resistances were being expressed at UVGZ in view of some of implemented actions.

Under WP3, the Antwerp Charter on Gender Sensitive Communication in and by Academic Institu
tions and the Recommendations on Fighting Sexual Harassment (corresponding to D.3.4), were adop
ted on M24. They resulted from a collaborative work led by WP leader UA at the consortium level. It
revealed a high degree of convergence in establishing principles of action on both issues. The Charter
was consecutively officially endorsed by all implementing partners, and is being actively dissemin
ated beyond the consortium. Internally, the adoption of the Charter led to noticeable changes. For in
stance, at Sciences Po, a working group was established to work upon its effective implementation,
led by the Director for communication. On M36, the Second Gender Equality Culture Surveys Report
(D.3.5) offered elements for assessing progresses and changes with respect to the first Gender Equal
ity Culture Survey carried out on M 18, with higher — although much differentiated - response rates
this time, due to a more effective communication.

Under WP4, Gender training plans have been implemented to a great extent, covering different target
groups (including researchers, HR managers, administrative staff, PhDs and undergraduate students).
At all partners, training and awareness raising actions have been actively implemented, with evid
ences of growing internalization/institutionalization into existing on-the-job training schemes or cur
ricula (as for UAB, Sciences Po or SKU). Good practices for integrating gender in curricula have
been collectively defined, and collected for a database released on M37.

Under WP5, which embodied the specific attention paid by EGERA to bias entrenched into gov
ernance and evaluation mechanisms, the Pilot study delivered on M8 by Sciences Po was published
in Bustelo, M.; Ferguson, L. and Forest, M. (eds.) The Politics of Feminist Knowledge Transfer.
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Gender Training and Gender Expertise (Palgrave, 2016) and disseminated in a number of academic
conferences. Yet, the most relevant piece of work elaborated under this work package was the
Charter for Gender Sensitive Governance in Research and Higher Education Institutions. While its
structure was delivered on M24 (D.5.3), its final version took shape over 2016, and was formally en
dorsed and published by all implementing partners (see for instance here) at the time of the submis
sion of this report.

Under WP6, the Recommendations in Dealing with Resistances to the Inclusions of Gender in Re
search and the criteria for the selection of good practices were timely elaborated by WP leader UAB
on M25 (D.6.3), whereas partners were mobilized to provide UAB with good practices compiled into
another deliverable submitted on M36 (D.6.4).

Under WP7, two reports on dissemination activities of the consortium were delivered on M24 and
M36, evidencing the considerable outreach of the project, including in major international events,
and its capacity to contribute to set the standards of structural change in the academia, jointly with
other EU-funded projects. Additionally, on M26, a structure and a rationale have been provided, to
support the elaboration of a Structural Change toolkit until the end of the project, compiling all relev
ant instruments to that aim. As many toolkits and databases of that sort are being elaborated world
wide, EGERA opted for designing a simple template, compatible with the one used for feeding the
GEAR tool designed for EIGE, with the participation of EGERA experts.

Under WPS, the Second Monitoring and Evaluation Report submitted on M36 provided a detailed ac
count of project’s implementation, focused on the further enhancement of the CoP, and the activities
held under our respective GEAPs and GT plans. It showed in particular that several of the manage
ment and work planning challenges identified in the first report, have been properly addressed over
the second reporting period, to the growing satisfaction of partners, who have acquired a full com
mand over the different layers of the implementation of this complex project.

1.4 Description of the main results achieved over the second reporting period

[1 Engaging with gender bias and inequalities at the highest level

It has been a constant priority and commitment of the EGERA community, to ensure that gender bi
ases and inequalities are engaged with at the highest level of our respective institutions. To that aim,
our top leadership was not only called to endorse milestone documents (such as charters issued over
the second reporting period), but also regularly updated through formal and informal channels and in
volved in disseminating project’s outputs. As further evidences, Frédéric Mion, head of Sciences Po
and member of EGERA consortium board, did participate in New York in September, 2016, to the
10X10 impact champions event of the HeForShe Campaign, held next to UN General Assembly. He
also represented EGERA at the closing event of the 9th European Conference on Gender Equality in
Research and the Academia, held in Paris in 2016. Rectors or deans, vice-rectors or vice-deans have
also been regularly opening EGERA events and top executives engaged through targeted training ac
tions, as the Group Model Building sessions carried out by SKU for all implementing partners, or the
strategic seminar through which members of Sciences Po Executive Board were engaged in Septem
ber, 2016.

[J Raising awareness and moving towards a gender equality culture

As it had been already underlined, at every partner organization, EGERA has provided a decisive im
pulse to bring gender equality agenda further, thanks to the internal visibility of EGERA activities, to
the inclusive and participative nature of the processes of change it promotes and to the strategic alli
ances being built with key stakeholders. Over the second reporting period, building a gender equality
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culture was also made possible through the adoption of milestone documents (Charters on gender
sensitive-communication and governance), and carrying out Gender Equality Culture Surveys on
year 2 and 3 of the project, so as to reflect the current status of this culture in different institutional
and disciplinary settings. While they do not necessarily covered the whole institutions, GECS non
etheless invited academic and administrative staff to individually assess the stage of their working
unit in achieving a gender and diversity sensitive management and way of functioning, providing ad
ditional grounds for action. Raising awareness on gender issues was also achieved by adopting a
more gender sensitive communication, as at Sciences Po, effectively tackling sexual harassment
through new protocols (as for UAB or Sciences Po) or further enhancing work life balance instru
ments (SKU).

[0 Implementing new indicators

Over the second reporting period, progresses have been made in institutionalizing the use of the in
dicators developped earlier in the project. Sex disaggregated data have generally been made more ac
cessible to the community, and used as a baseline for implementing actions. Data have been collected
and published were they were missing (UVGZ), enriched where they were already regularly collected
(UAB, UA), and fuelled legally-binding gender equality reports annually submitted by Sciences Po.

[ Training people and transferring knowledge

As EGERA places a strong emphasis on training academic communities and transferring knowledge
on gender to relevant stakeholders, gender training plans annexed to GEPs have received a great deal
of attention. Structuring gender training actions were carried out to build capacities on assessing
gender biases and inequalities, gender-sensitive management, gender content in research and cur
ricula, fighting sexism and sexual harassment or dealing with intersecting inequalities or resistances
to change. Training activities, which occasionally also targeted students, have been rather compre
hensive in terms of audiences, issues covered and levels of responsibilities addressed. Transferring
knowledge also took the form of the definition, collection and collective discussion of good practices
in the realms of institutionalizing structural change (Structural Change toolkit), gendering curricula
and research contents (databases of good practices).

[1 Disseminating practices and results

All implementing partners have proved to engage in intensive communication and dissemination
work around EGERA’s outputs, through different networks and channels at the local, regional, na
tional, EU-wide and international levels. This has materialized in dozens of participation in academic
and non-academic conferences, seminars and symposia worldwide, including major academic confer
ences in the fields of Social sciences, Economics and STEMs. This effort also included high-level
participation to key dissemination events such as the UN 10X10 Impact Champion event (New
York), the UNESCO seminar on women’s education (Beijing) or The 9th European Conference on
Gender Equality in Research and Higher Education (Paris), to which most of the EGERA partnership
did contribute. Disseminating practices and results with other structural change projects and among
the broader circle of Research Performing Organizations implementing a gender equality agenda
across the EU has been seen as a priority. This reflected in EGERA’s contributions to cross-
EU-funded projects meetings held in London and Madrid, to the closing conferences of the Gender
Time and GENOVATE projects and to the design of the online tool for Gender Equality in Academia
and Research (GEAR) for EIGE.

.5 Description of the work performed over the last reporting period (January 2017-Dec. 2017)

Over this last period of the project, 24 out of 45 planned tasks have been carried out (or initiated).
Since the launch of EGERA in March, 2014, and prior to the last reporting period, a total of 28 meet
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ings and projects’ events had been held according to the planned schedule. A steering committee
meeting, planned as a stand-alone event in Paris on M32, was rescheduled to be held jointly with oth
er events in Vechta on M35. Yet, meetings to be convened in Vechta in M35 were cancelled last
minute due to an unexpected airstrike, and rescheduled in March, 2017 (M39). Hence, the last report
ing period included two EGERA conferences, held respectively on March 29-31st in Vechta, Ger
many, and October 16-18th, 2017 in Paris. These two conferences included steering committees and
advisory committee meetings, as well as seminars related to GEP implementation and dissemination
activities.

With regards to project’s deliverables, all 7 due over this period according to the revised DoW Annex
dated of 2017, were dully submitted, 5 of which on time, strictly respecting the content overview in
dicated in Annex I of the grant agreement. This is in line with the record registered for P1 and P2,
demonstrating the enduring commitment of all EGERA partners with the project’s implementation.
Among submitted deliverables, five were especially noteworthy :

Under WP4, Collected good practices in introducing gender in curricula (D.4.4, M37), summarized
the main recommendations elaborated throughout the project under the lead of SKU, to mainstream
gender knowledge in academic curricula. Besides, the Gender Training Implementation Report
(D.4.5) submitted on M46, evidenced the long-lasting efforts committed by partners, not only to train
all component of their respective communities, but also embed GT actions in existing on-the-job
training and life-long learning programmes.

Under WPS5 led by Sciences Po, D.5.4, a Working paper on Fighting gender bias as a mark of RRI,
focused on gender biases in academic recruitment. This document advocates for fully fledged
strategies opening the black box of academic recruitment, and tackling at once all steps of the recruit
ment procedure, from identifying pools of female candidates and requested profiles, to carrying out
interviews with applicants. This advocacy document also argues how such strategies should be
framed as a mark of Responsible Research and Innovation.

Under WP7, a Final report on dissemination activities (D.7.7) was submitted on M48, which compre
hensively documents the considerable outreach of the project over its full duration. From 2014 to
2017, EGERA partners participated or organized over 380 dissemination activities. Those included
participation to international conferences and symposiums on Gender Equality in Research and the
Academia on three continents - such as the 11th Gender Summit North America, joining cross-EU
funded structural change projects for regular mutual learning and joint dissemination events, publica
tions in high-impact journals as well as co-edited volumes for international publishers. The pace of
dissemination activities proves to have been high at all implementing partners, and steadily growing
until the very end of EGERA. This was notably due to the reputation gained by the project, thanks to
which EGERA core teams members have been regularly invited as guest speakers in international
conferences.

Under WPS, the Final Monitoring and Evaluation Report submitted on M48 provided a detailed ac
count of project’s implementation, both at the level its management, and of the respective GEPs and
GT plans. It showed that although less efforts than expected were put into building the instruments of
a Community of Practices, those being largely diverted to GEPs’ implementation, the whole EGERA
community was actually being built as a true community of practitioners, thanks to the numerous
venues for cooperation and mutual learning opened by the project, and a fine-tuned combination of
tailor-made and jointly developed tools. The report also evidences the high quality of communication
within the consortium, which contributed to make project’s implementation relatively smooth and ef
fective. This report also identifies challenges met over the course of the project, and provides useful
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material for those institutions eager to implement structural change processes.
1.6 Description of the main results achieved over the third reporting period

O Institutionalizing gender equality and making changes sustainable

As the project was moving towards its end, the continuous concern of EGERA partners for further in
stitutionalizing implemented actions and make changes sustainable, has become even more salient.
Hence, initiatives have been undertaken at the level of all partners, with view to embed their gender
equality strategies in the longer term. For instance, Radboud University (SKU) included gender and
diversity target figures in its strategic plan 2016-2020 , also adopting a diversity policy plan, called
after the first female full professor of the University (Christine Mohrmann), and intended to stimulate
gender equality at all levels within the university’s academic and support staff. At UAB, the Fourth
Action Plan on Equality (2018-2022) is now on track, building on the successes achieved through
EGERA, while at Sciences Po, a Second Gender Equality Plan is currently being validated, with ef
fect from mid-2018, which also largely builds upon the first plan implemented under EGERA. Addi
tionally, this plan will be monitored and assessed as part of the certification process launched in
2018, to be the first French University to be granted the Gender Equality Label awarded by the na
tional certification agency (AFNOR). This label, granted for four years, indeed entails regular monit
oring of GEP implementation to be retained over a next period. At Antwerp University, efforts car
ried out since 2015 by the EGERA team resulted in the GEAP to be included to the broader
‘Diversity policy at the University of Antwerp’ and its objectives were mainstreamed in the policy
document valid until 2020. At METU, key steps towards sustainability had already been taken in
2016, with the enforcement of the Unit on the Promotion of Gender Equality and Prevention of Sexu
al Harassment and the adoption of METU Policy Document on Principles and Strategies on Gender
Equality. Last but not least, whereas at Vechta University, a policy against sexualized discrimination,
harassment and violence is currently undergoing a legal check prior to its approval, at UVG, gender
equality objectives have been mainstreamed in the Ethical Codex and new career regulations ap
proved in 2017.

(1 Implementing EGERA charters

The EGERA Antwerp Charter on Gender-sensitive Communication in and by Academic Institutions,
and the EGERA Charter on Gender-sensitive Governance in Research and Higher Education Institu
tions, approved respectively in 2015 and 2016, are two important outputs of the project. As such, ef
forts have been carried out to ensure their actual implementation in respective partner institutions,
which all reported about significant changes, especially with regards to communication within own
organizations and towards the public. At Sciences Po, for instance, endorsing the Charter led to estab
lishing a dedicated working group, which also refers to the guidelines issued by the French High
Gender Equality Council for non-sexist communication. With regards to the Charter on Gender-
sensitive Governance, although its effects are to be measured in the longer run due to the complexity
and variety of processes it intends to challenge, some can already be mentioned, such as the Strategy
for academic recruitment being adopted by Sciences Po, which follows several of the Charter’s re
commendations, or the inclusion of some recommendations to UVGZ’s new Career regulation frame
work. Additionally, these Charters have been actively disseminated and promoted, both nationally
and internationally, being referred to in dozens of international conferences devoted to gender equal
ity in research, and during conferences held under EU-funded structural change projects.

[ Disseminating practices and results

More generally, as for previous reporting periods, implementing partners have proved to engage in
intensive communication and dissemination work around EGERA’s outputs, through different net
works and channels at the local, regional, national, EU-wide and international levels. This has materi
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alized in over 130 dissemination activities, including participation (often as guest speakers) to major
academic conferences such as the 11th North America Gender Summit. This effort also included the
second participation of the Chair of EGERA Consortium Board, Sciences Po President Frédéric Mi
on, to the UN 10X 10 Impact Champion event held in New York, a major event with a considerable
dissemination outreach. EGERA also actively contributed to other EU-funded projects’ meetings
such as the GENERA conference in Vilnius and the closing conference of TRIGGER in Brussels.
With view to transferring knowledge gained from experience, EGERA community members, includ
ing the coordinator, also got involved in the design of the GEECCO (H2020, 2017-2021), and SU
PERA projects (H2020, 2018-2022)

II. Main results to be highlighted by key areas of action
II.1 Assessing Gender Inequalities and Bias (WP2)

The main objective of WP2 was to continuously enhance the instruments to monitor and assess
gender-based inequalities & discriminations, and their potential intersection with other relevant in
equality grounds, including age, disability, sexual orientation and other personal circumstances. Un
der this work area, of crucial importance for the design of effective strategies, the following results
are to be highlighted:

[J At a first stage of the project, open forums were held in all implementing institutions with an
ample array of stakeholders, to discuss the preliminary diagnoses established during the project pro
posal phase and identify key priorities for data collection.

[0 Following the template provided by the WP leader, a preliminary survey was conducted, to identi
fy gaps in data collection and enable comparison among partners.

[J A set of key areas for monitoring and assess gender-based inequalities and discriminations, con
sistent with the GEAPs was collectively identified by partners (gender research and gender in cur
ricula, work life balance, gender discrimination, sexual harassment, and violence against women) and
used for collecting data.

[0 Collected information was compiled in a first gender equality report established at the level of
each implementing partner. WP leader provided a comparative introduction to these reports, reunified
into one single milestone deliverable, and drawn general conclusions. In most of our institutions, this
report did constitute a true milestone document in assessing gender-based inequalities and discrimin
ations, as no such assessment had been conducted so far, at least to such an extent.

[J Over the second reporting period, between July, 2015 and December, 2016, two additional
EGERA gender equality reports were submitted, providing each implementing institutions with new
instruments to measure gender inequalities and biases. Additionally, as these reports are carried out
simultaneously by all partners following a single template and common research questions — a spe
cificity of EGERA with regards to other EU-funded projects in this realm — they also allow for draw
ing meaningful comparisons.

[J As a consequence of this periodic exercise, partners have made progresses towards WP’s object
ives, improving the quality of their diagnoses, and their capacity to root action into collected data
analysis. Key HR indicators have been covered since the beginning of the project, using Gender
Equality Reports as an opportunity to collect additional data, draw meaningful analyses and commu
nicate with top management on the basis of valid data. It is also worth underlying that each gender
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equality report submitted over EGERA is meant to place a focus on specific issues, both at the level
of each partner, and at the level of the consortium: hence, the 2nd Gender Equality Report addressed
more specifically the measure of intersecting inequalities, highlighting differentiated (legal and or
ganizational) contexts for such and endeavour. The 3rd Gender Equality Report addressed the pro
gresses made in implementing each GEAP through the lens of institutionalization, posing the follow
ing question: « which steps are being taken when designing and implementing actions for gender
equality, to ensure that they are incorporated into established practices, procedures and mechanisms
»?

[J In terms of institutionalization of gender equality actions and other actions aimed at bringing a
gender perspective in research, all partners have made substantial efforts to embed GEAPs in their re
spective institutional frameworks. These efforts were meant to ensure the sustainability of the main
measures contained in their respective Gender Equality Action Plans, in several cases with view to
the adoption and enforcement of new plans from 2018 onwards (Sciences Po, UAB, UA, Vechta) and
in some as part of broader strategic documents or diversity policies (METU, SKU, UVGZ)

[J It is also worth mentioning that measuring gender inequalities and biases has been increasingly
framed as part of multi-level accountability mechanisms, occasionally triggered by the involvement
of the institutions in broader auditing processes (Sciences Po, Vechta)

I1.2 Building gender-friendly work environments (WP3)

Through the motto of building “gender friendly”” environments, understood as working environments
in which individuals of both sexes are equally free to develop & enhance their personal skills and ca
pacities, WP3 covered a broad range of issues, including work/private life conciliation, working cul
tures, formal and informal decision making processes, PhD supervision formal and informal rules, or
gender-sensitive communication, but also more contentious problems as sexist violence or sexual har
assment in the academia. In this endeavour, the following steps have been taken:

[1 At a first stage, a mapping of existing conciliation measures and of the resistances they encounter,
both at the individual and organizational level, has been conducted by the WP leader, against which
guidelines have been designed to support the implementation of additional measures in respective
partners. As evidenced in the Gender Equality Reports submitted under WP2, these measures shall fit
with work culture and institutional features specific to each institution.

[J The first gender equality culture survey provided comparative data on the situation of respective
partners with respect to an inclusive definition of a gender friendly environment, in which people are
respected and valued irrespectively of their differences and where conditions for personal fulfilment
are met. It is not the least of the merits of this survey, to have involved EGERA partners in a truly
collaborative and innovative definition exercise. The second Gender Equality Culture Survey, carried
out by late, 2016, also brought new insights on the advancement of each partner in securing the
foundations for a gender equality culture.

[0 Also at a relatively early stage of EGERA, first results were to be reported in fighting sexual har
assment, such as the institutionalization of a fully-fledged policy at Sciences Po, including a monitor
ing unit, a protocol and a communication campaign. These incipient steps were soon complemented
at UAB, where a new protocol on sexual harassment was enforced, while at Sciences Po, a new com
munication campaign was launched to prevent sexual harassment and facilitate reporting about poten
tial cases. This campaign has been organized at the level of Université Sorbonne Paris Cité, a uni
versity cluster, thus transferring good practices developed under two EU-funded projects (EGERA
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and TRIGGER) to which Sciences Po and Université Paris 7 were parts. At METU, the Unit on the
Promotion of Gender Equality and Prevention of Sexual Harassment was established, granting this
large university with a stronger implementation mechanism. At UAB, the protocol adopted in 2016
was enforced in 2017, whereas UVGZ’s new Ethical codex also aimed at preventing all sorts of har
assment at work.

[J Jointly developped at the level of the consortium, the Antwerp Charter on gender sensitive com
munication, endorsed by all implementing partners in 2016, is another structuring document of
EGERA. The principles stated in this Charter are being internalized by EGERA partners, with view
to review and update all communication channels — both internal and external — in light of those prin
ciples. Significant pogress on visual and written communication have already been achieved by some
of them, including Sciences Po, with the adoption of a gender sensitive web-based communication
and the lauch of an institutional gender equality newsletter for all staff and students.

[0 As for WP2, several actions undertaken under WP3 in 2017, aimed at institutionalizing prior com
mitments to building gender friendly work environments, as for Sciences Po, where the 2nd GEP
(2018-2022) will draw upon EGERA experience, and be backed by Sciences Po’s involvement in a
public certification scheme (Gender Equality label) for work places engaged in GE strategies. Addi
tionally, Sciences Po designed in 2017 a fully-fledged strategy on academic recruitment, to be en
forced from 2018. Similarly, the 4th GEP (2018-) to be enforced at UAB, includes further actions on
academic recruitment, fighting gender based violence or work life balance, while Vechta enhanced
its profile as a family-friendly university.

I1.3 Training academic communities (WP4)

Core to EGERA, as it aimed to effectively support structural change through the implementation of
tailor-made Gender Training Plans, this WP was also meant to address individual and institutional
resistances at all levels, and to make knowledge on gender available to undergraduate and postgradu
ate students through an appropriate teaching offer, including in STEMs. Under this stream, the fol
lowing results have been achieved:

[J Common quality standards have been agreed upon by partners, drawing upon initiatives led at the
level of previous EU-funded projects or EU agencies (EIGE).

[0 As by the end of August, 2014, all implementing partners had adopted a fully-fledged, tailor-made
gender training plan involving Human resources & scientific managers, researchers, administrative or
technical personnel, and other categories. Guarantees have been sought, to ensure the institutionaliza
tion of these plans, such as their ratification at the highest level, their articulation or integration in ex
isting on-the-job training programs and/or a wide publicity.

[ Pilot training sessions using group-model building have been carried out in all partner institution
by SKU, and tailor-made training modules have been carried out at all partner organizations already
at an early stage of the project. A wide range of audiences have been addressed through these GT ac
tions, including top management, medium-level management, Human Resources managers and other
administrative staff, Researchers, PhD students and graduate and under graduate students

[0 Whereas the formats adopted for these activities have been different, a common emphasis has been
placed on mobilizing sufficient gender expertise, and tailoring sessions to the need of each partner. In
particular, three type of expertise have been mobilized:

- Gender expertise internal to the core team: some partners have been keen to mobilize their own
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gender training expertise, where available, which allows to build training and awareness-raising mod
ules adapted to their most specific needs

- Gender expertise internal to the consortium: SKU (WP leader) kept providing individual partners
with support, through Group Model Building Sessions carried out with top managers at all imple
menting institutions. Additionally, UVGZ benefited from the support of the Sociological Institute at
the Czech Academy of Science

- External expertise: external gender training expertise has been also used, where specific needs had
to be addressed, requiring expert skills unavailable within the institution. This is notably the case for
Gender Training modules offered on fighting sexual harassment, or integrating a gender perspective
in research

[0 Partners further institutionalized gender training and awareness raising actions in 2017: at UAB,
these activities received a new spur resulting from the combination of external (legal and policy), in
ternal (UAB top governance support and commitment, design of new GEP) and EGERA-driven
factors, which benefitted notably the intensification of efforts aimed at training different categories of
audiences, and mainstreaming gender in curricula. At Sciences Po, while the scope of GT activities
was narrower in 2017, AR actions involving students — often through innovative, web-based method
ologies have intensified drastically, and over 1,000 students were directly engaged by AR actions on
gender equality in 2017, all 12,500 being reached by communication on GE and sexual harassment.
Regular GT and AR actions were also held at SKU, METU, Vechta and UVGZ.

[J A strong impulsion has been given to mainstreaming gender knowledge in curricula, through the
co-design of a business case and effective experience sharing in this field. As by 2017, it can be ar
gued that significant steps have been made towards integrating gender in curricula, as evidenced at
SKU, with a new master programme, Vechta, with a PhD programme devoted to gender or UAB,
where a drastic expansion of gender courses is currently taking place.

1.4 Revisiting governance and evaluation models (WP5)

Led by Sciences Po, WP5 aimed at triggering reflection on the impact of the current governance and
evaluation models at play in partner institutions (and beyond, in the European Research Area) on
gender equality, and producing evidences that investing in gender equality can positively impact gov
ernance cultures in terms of transparency, accountability and excellence. Addressing evaluation and
appraisal indicators and procedures, in order to eliminate gender bias, WP5 is also meant to fuel other
WPs with supporting analyses and instruments.

With this objective, several key contributions have been made over the course of the project:

[J Through a pilot study, Sciences Po designed a sounded methodology (largely drawing upon inter
views with relevant stakeholders) and a theoretical approach derived from critical frame analysis
(Verloo, 2007), for partner organizations to investigate gender bias in governance and evaluation.
Consecutively, partners engaged with the complex issue of gender bias in governance and evaluation,
by conducting pilot interviews and reviewing procedures.

[0 The pilot study and the reports on gender bias in evaluation submitted by implementing partners,
have shown that evaluation and governance are intertwined. The management of academic careers is
a main leverage at stake for challenging gender biases in evaluation. In order to fight against all bi
ases, the relevance of an inclusive definition of evaluation has been highlighted. The second recom
mendation was to include a multi-level analysis. The evaluation rules depend on international,
European, national and sometimes regional levels. In this sense, the multi-level analysis stresses po
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tential leverages to challenge gender biases in evaluation, as some levels are likely to be used in a
more inclusive approach of evaluation.

[0 A first seminar on gender bias in governance and evaluation was organized by WP leader in Paris
in February, 2015, during which keynote speakers and EGERA contributors addressed specific issues
such as gender bias in defining academic excellence, in teaching evaluation by students or in access
to research funding, sharing innovative empirical research results.

[1 WPS5 has brought a further contribution to EGERA, with the drafting, adoption and dissemination
of the Charter on gender-sensitive governance in Research and Higher Education Institutions. This
Charter enounces sound principles and commitments for action in this realm, connecting the issue of
women’s access to decision-making and senior positions in the academia, to the review of gov
ernance mechanisms and processes.

I1.5 Strengthening the gender perspective in research (WP6)

The main objective of WP6, led by UAB, was to provide inputs from the EGERA partnership to the
broad reflection on the relevance of gender for selected research areas — among which STEMs, as a
crucial component for academic excellence and responsible research and innovation.

[J A first contribution to achieving this objective consisted in collectively assessing documents (such
as checklists, awareness-rising actions targeting different audiences, transversal teaching programs
or dedicated chairs) and methodologies (such as consensus seminars, on-line evidence-based instru
ments...) produced with view to strengthen the gender perspective in research. Collecting, assessing
and sharing the effective tools and resources which are currently available, have supported the pro
cess of strengthening gender at the level of the consortium, and evidenced the tools we need. This as
sessment was decisive in guiding the design of criteria and the selection of the cases for an interna
tional database of good practices.

[1 The experience of WP leader in training gender-sensitive researchers in different contexts became
an opportunity for designing D.6.2 - Guidelines for Awareness-rising actions targeting research
project managers, as it offered perfect scenarios for dealing with resistances and for implementing ex
isting and new powerful tools and materials. It led to highlight the challenges of working with plural
and diverse disciplines, contexts, researchers, teams, methodologies, beneficiaries, and the different
modes of generating results and communicating science.

[0 Two workshops were successfully held at the UAB — notably with the participation of numerous
STEM researchers, to challenge and reflects on practices of gender-sensitive research. In January
2016, the UAB organised the 3rd Workshop on gender perspective in research at UAB, where repres
entatives from all EGERA partner universities and research centres did participate, along with the
UAB Rector and the Vice-rector of Research. During this meeting, were presented Recommendations
in dealing with resistances to inclusion of gender in research, and were discussed and agreed upon
the content of the template that served as a tool to collect the good practices in this field, along with
guidelines and an information sheet provided to the partners in April, 2016. UAB coordinated the col
lection of good practices, encompassed in the Database of Good practices Gender Sensitive Research
(D.6.4, December, 2016).

[J It has also be relevant to WP6, to continuously address potential resistances to the integration of
gender perspective in research, through appropriate awareness-raising actions, the valorisation of
good practices as well as conferences primarily targeting the STEM field, as in Brno (November,
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2015), where the challenge of addressing gender dimension from Climate change research, was
tackled. This important event helped building awareness among Czech Globe research community,
which eventually led a team of the institution, to participate to the gender side event held as part of
Paris CoP 21.

[J Among other contributions in this realm, EGERA also brought about milestone publications, such
as the chapter devoted to incorporating gender and diversity in the first Handbook of Research Man
agement ever published (Sage, 2015), and a co-edited book published by Palgrave (2016), engaging
with the Politics of Feminist Knowledge Transfer, including in the context of higher education and
research performing organizations. EGERA also helped expanding the gender series published by
Sciences Po Press.

0 It should be added that WP4 and WP6 mutually reinforced each other’s results, as developping
gender training for researchers and gender courses at the level of M.A and PhD degrees, further en
hanced the capacity of research community to address the gender dimension.

Potential impact and main dissemination activities and exploitation results

II1. Impact and dissemination activities
III.1 Impact of EGERA at the level of partner institutions

The impact and outreach of the EGERA project, can be assessed at two levels: a) internally to our
consortium, through the structural changes brought to each of implementing institutions, including
those achieved through joint activities and b) externally to our consortium, by engaging with orther
research performing organizations, as well as policy stakeholders, civil society or the media via dis
semination activities.

Internally, EGERA revealed a game changer for addressing gender equality and the gender dimen
sion in research in our respective organizations. This, however, was made possible by using different
windows of opportunity and activating different levers for change in each institution. Similarly, the
nature and scope of the changes achieved, have been different depending on contexts, as one would
have expected.

For the coordinating institution, perhaps to a greater extent that for any other EGERA partner, this
project has been a catalyst for institutional transformation towards a gender sensitive and inclusive
organization. When Sciences Po applied for coordinating EGERA, the gender equality policy of this
leading social science university in France was limited to the signature of the Charter for Gender
Equality launched by the Ministry of Higher Education and Research in 2013. In terms of gender
mainstreaming mechanisms, a gender equality committee involving representatives from HRM and
unions had already been established, which contemplated the design of a comprehensive strategy.
Yet, although having demonstrated a strong commitment to diversity since the early 2000s, and es
tablished a cross-cutting gender research and teaching program in 2010, no specific strategy had been
adopted so far to tackle gender imbalances in decision making, academic recruitments, wages or eval
uation. Monitoring instruments were limited to those imposed by law, with little evidence of impact
on the functioning of the organization. Even more problematically, while pursuing an active policy of
internationalization, Sciences Po was lacking robust instruments to prevent gender based violence
and harassment, a situation that had been singled out by some of its international partners. A growing
contrast was to be noticed, between the active corporate social responsibility of the institution, its cut
ting-edge knowledge production on gender issues in France, and the absence of a global, multi-faced
strategy to actually engage with gender biases and inequalities within the university.
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Within 12 months after launching EGERA, Sciences Po had established a permanent Gender Equal
ity Office with one FTE, in accordance with commitments previously taken as part of the Charter on
gender equality signed in 2013. Gender Equality Officer was immediately ascribed the responsibility
to implement the GEP foreseen under EGERA. A functioning monitoring unit and a detailed protocol
on sexual harassment had also been enforced. Simultaneously, a robust gender training and aware
ness-raising plan had been adopted, engaging with all categories of users of the university. In terms
of accountability, Sciences Po Director Frédéric Mion had joined the UN Women HeforShe cam
paign as one of its 10 world’s university champions. After 24 months, institutionalizing gender equal
ity at Sciences Po had pervaded the work of the Executive, Administrative and Scientific boards,
gender equality issues being regularly put on the agenda, whereas the annual, legally binding gender
equality reports were being fuelled with EGERA data on the gender pay gap. EGERA-generated data
collected on gender biases in professors’ evaluation by students, student’s choices in terms of master
curricula or international mobility, were also building the case of pervasive gender biases to be pre
vented and eventually, eradicated at Sciences Po. Fresheners entering the university in first grade, all
received compulsory lectures on gender equality and sexual harassment as part of their welcome
packgage. After 36 months, a network of gender equality focal persons had been established in all de
partments and most of regional campuses, where regular awareness raising actions were being carried
out. A working group on gender sensitive communication had also been put in place, while the web-
based communication had already been fully reviewed and adapted to gender sensitive standards.

Most important, at the time of project closure, e.g 48 months after project’s start, Sciences Po had in
tegrated gender equality as one of its key, self-defining values, mainstreamed in several key institu
tional documents and mission statements, such as the pluri-annual evaluation due to the national re
search evaluation agency. This reflected also in the core relevance given to gender issues and com
mitments towards gender equality on Sciences Po’s social media, and the growing visibility of
gender research outcomes in the overall research and publishing activity of the university. In terms of
institutionalization, the GEP adopted under EGERA was expected to be updated and enacted in form
of a second GEP (2018-2022), to be evaluated internally and externally, through a four-year award
scheme (gender equality label), to be first granted to a university in 2018. In terms of changing the
figures of women’s participation in research, although those take usually time, significant improve
ments are also to be reported, including a gender balance executive committee and scientific board.
Moreover, at the end of the project, a fully fledged stretegy was adopted by the Scientific Directorate,
with view to improve gender balance in all academic recruitments, a domain where positive trends
could already be noticed. Finally, as a further evidence of this virtuous circle, Sciences Po embarked
a new EU-funded initiative (SUPERA, to be launched in June, 2018), this time as external evaluator,
with view to transferring the knowledge gained.

At UAB, a University with a long record of gender equality policies, embedded into an institutional
context (at State and sub-national level) favorable to adopting gender equality strategies, EGERA
was meant to give a new spur to already existing frameworks and structures. This was especially wel
comed at a time when political changes within this large university — one of the largest in the coun
try, counting with close to 50,000 students had simingly relegated gender issues lower on the agenda,
while extensive gender research produced by the UAB had remained rather disconnected from active
gender equality policies.

After 24 months, the UAB had finally endorsed and put in effect, a long awaited protocol on sexual
harassment, also giving a new impulse to integrating gender in curricula. Even more meaningfully,
based upon its role as WP6 leader, the UAB revealed very active in mainstreaming gender know

ledge from social sciences and humanities, towards STEMs, engaging on numerous occasions with
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students and researchers in a variety of STEM fields. EGERA also surely supported the UAB in re
positioning itself at the core of a network of gender equality university champions in Catalonia and
Spain, intensifying mutual learning and experience exchanges with a number of regional and national
universities, some of which, as the Polytechnic university of Catalonia, have joined a structural
change project since. And when after 36 month, the assessment process of the latest (3rd) gender
equality strategy of the UAB was initiated, EGERA-produced knowledged was embarked to design
the next generation of strategy, with view to institutionalize some of the actions carried out under
EGERA. In addition, Gender Equality objectives now feature in the Strategic Plan of the UAB, and it
is being considered to bring in 2018 the Observatory of Equality from a project-based (hence, little
institutionalized) to a university unit statute, so as to ensure sustainability. By the time of completion
of EGERA, the UAB can also count with a pool of gender trainers, apt to deliver a comprehensive of
fer of gender training accross the university, and with instruments in place to mainstream the gender
perspective in teaching.

At SKU (Radboud) University, EGERA was not the first EU-funded initiative ever joined by the uni
versity. Instead, it consolidated mutually with two other projects running partly at the same time, to
bring about actual changes — notably with view to improve gender balance in academic positions.
One of the specific contributions of EGERA in this cumulative efforts, was to pervade changes from
the Institute of Management, towards other components of the University, especially in STEM fields.
As aresult, a Gender Equality and Diversity Committee was established at the faculty of science, of
which the first conclusions are to be uptaken at the level of the university. More importantly, Gender
Equality was included to the strategic plan of the University for 2020, and a detailed gender equality
plan linked to the strategic plan was adopted, which largely resonates with the one adopted under
EGERA.

As WP4 leader, SKU also actively developped gender training activities, based upon the group model
building methodology it largely contributed to enhance and test on gender equality issues. As a con
sequence, voluntary gender training is now in place and available to the whole academic community,
while gender courses and curriculas have been developped, such as two master degrees in Equality,
Inclusion and Diversity, one applied to politics, the other one to management. Whereas diversity and
gender equality agendas occasionnally conflate or conflagrate in the Netherlands, the strong focus of
EGERA on institutionalizing change, as well as the specific investment from SKU on gender training
activities, explain the positive output of two agendas which mutually enriched and supported each
other.

At Vechta University, an organization with an already strong commitment on work-life balance is
sues, EGERA acted as a spur for expanding the scope of gender equality strategy. As at Sciences Po,
the UAB and METU, a protocol and guidelines on sexual harassment, following the recommenda
tions adopted at the level of the consortium, were put in place, and dedicated commission was estab
lished. The position of gender equality officer, which had remained vacant, was further appointed.
EGERA actions, which had been carried out in support to the previous strategy, have been formally
integrated in a new GEP, to be enforced from 2018. This new strategy embraces an intersectional fo
cus, also reflecting a changing landscape, as Germany, including in a rural area as Vechta, welcomed
over | million refugees since the launch of the project, of which many are granted access to higher
education. Understandably, in this context, it has been a priority for Vechta, to connect gender equal
ity with other potential discrimination grounds, and to address it from an inter-cultural perspective.

Additionnally, with regards to integrating gender in research and teaching, and agreement was signed
by the university with the regional government of Lower Saxony, to make of gender a cross-cutting
issue in research, while a new gender certificate was put in place, to be offered to students attending
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gender courses over their curricula.

The Middle East Technical University in Ankara (METU), operated in a fast-changing institutional
and political context during this project, as resulted from the aftermath of the attempted coup of July,
2016 in Turkey. While this context has overall revealed consequential for academic freedoms, also
impacting the regular governance of the University, METU, thanks to the support of the European
Commission and our partnership, has nevertheless maintained the pace of EGERA activities, in line
with the timeline of the project. Under the impetus of the project, references to gender equality were
integrated to the Strategic Planning of METU, and EGERA charters on gender sensitive communica
tion and gender sensitive governance are widely referred to throughout institutional documents.
Moreover, a commission dedicated to dealing with sexual harassment and mobbing was established,
following EGERA recommendations on fighting sexual harassment and gender-based volence, and
gender training is now available on a voluntary basis to all categories of audiences at METU. Last
but not least, METU has also been active in disseminating about structural change throughout the
Turkish academia, assuming a leading role in establishing a network of like-minded institutions with
view to share about challenges and practices. A first, nation-wide meeting of this network, integrated
by close to 50 experts, was held in 2017 in Antalya. Again, provided the difficult context in which
operated this partner, its significant contribution to the project, highlight the importance of EU sup
port to implement structural changes also in times of political turmoil.

The situation at the University of Antwerp somehow contrasts with previous examples. In the flemish
context, the debate over gender equality policies in the academia had been largely dominated over the
past few years by the question of implementing or not gender quotas. In addition, Flemish universit
ies often embraced a diversity agenda along with their commitments to gender equality, two agendas
which seem to have only occasionaly met. Whereas the UA team provided our partnership with im
portant contributions, such as the guidelines and tools to carry out our Gender Equality Culture sur
veys, it appeared less in position to fully impact the diversity policy of the university. Yet, as contact
channels were being opened and alliances being built with different stakeholders within the organiza
tion, the expertise available from EGERA team members increasingly fuelled the design of new ac
tions. This has also been supported by the EGERA charters. In 2018, the Gender Equality Plan adop
ted during EGERA will be updated by the Gender Equality Office.

At UVGZ (Czech Globe), joining EGERA was the result of an increasing awareness about gender in
equalities in the field of climate change research. Singled out by a foreign member of the advisory
board of the institution, the lack of women in senior positions was formulated as a problem to be re
solved. Assisted by the gender expertise of the Institute of Sociology, its fellow member of the Czech
Academy of Research, UVGZ considerably improved its knowledge of gender biases and how to
deal with it. Embarked in a broader process of transformation, characterized by fast growth in terms
of funding and human resources, and the move away from what it called internally a relatively « fam
ily style » management, it can be argued that Czech Globe considered actions towards gender equal
ity as one of the vehicles of this transformation process. For that reason, gender training and aware
ness raising activities, as well as focus groups held over the project, proved to be of great importance
for all categories of staff, to project their envisions of the future of the organization, tackling manage
ment issues and improving processes. Among other impacts, EGERA led Czech Globe to publicly
communicate gender-disaggregated data for all staff categories, to incorporate gender equality in
most human resources management instruments, including dedicated webpages and internal work dir
ectives. Gender equality as such was included to the portfolios of the General Secretary and Career
Support agent, and the new Ethical Codex approved by 2017, includes references to gender equality.
Awareness raising activities were carried out in different locations of Czech Globel accross Czech
territory, and UVGZ’s commitments towards these issues, regularly reported in the newsletter of the
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national contact point for women in science. With regards to integrating a gender perspective in re
search content and despite atmospheric physics and other earth sciences present specific challenges
to that respect, UVGZ hosted an important academic event on gender and climate change, held a few
weeks prior to the CoP 21 conference, where a Czech Globe delegation did participate to a side event
organized by France on this very subject. Among other means devised to maintain this impact in the
long run, the integration of gender training in research projects applications presented by UVGZ for
national and EU funding, already materialized in four successful projects.

It is worth highlighting that all partners strived to expand the outreach of EGERA activities beyond
their own institutions, regularly engaging with sub-national and/or national policy stakeholders, other
academic institutions, professional associations of female scientists or engineers, networks and the
media. All of them did regularly participate to established networks and communities of practices
around gender in research and the academia, constantly reporting about their challenges and achieve
ments. In the case of METU, this network was even established as part of the EGERA project, with
view to facilitate mutual learning and kowledge transfer. This effort carried out by each institution
within its own environment, was complemented, at the level of the consortium, by an intensive dis
semination policy.

I11.2 Dissemination activities

Led by Vechta, WP7, devoted to dissemination, was primarily aimed at disseminating the instru
ments and results of actions planned through GEPs, within the consortium, and across broader aca
demic communities at the local/regional, national and EU-levels. It was also meant to ensure the par
ticipation of core-teams’ members to academic networks and conferences over the duration of the
project and to support experience sharing with other on-going EU-funded projects. This has been
made possible through the early availability in the project, of a) a sounded communication plan com
mon to our partnership, b) a well-designed, accessible website (www.egera.eu) providing regular up
dates on the achievements of the project and c) a graphic charter designed by a professional, provid
ing EGERA with an easily communicable visual identity, also present on the project’s flyer, our de
liverables and all our visual communication.

These efforts are also evidenced by the long list of dissemination actions, counting with 241 entries,
included to this report under section 4.2, which reflects that core teams did actively communicate
about EGERA towards a) their own institutions; b) the broader academia; c) students and their organ
izations; d) other EU-funded projects; €) policy makers/agents and f) the larger public, as shown by
articles published in national daily newspapers. It should be emphasized that this already impressive
dissemination record does not include most of internal dissemination actions, are those were carried
out as part of the gender equality plans of each partner. Over the course of the project, EGERA dis
semination activities were held in over 20 countries, including 15 out of 28 EU member states (BE,
CZ,DE, ES, FI, FR, GR, IRL, IT, LT, NL, PL, PT, SE, UK), Turkey and 7 other non-European coun
tries (Argentina, Canada, China, India, Mongolia, Uruguay and the United States).

Dissemination efforts included contributions in major international academic conferences such as the
4th Equality is not enough conference (Antwerp, 02.2015), the European Conference on Politics and
Gender (ECPG, Uppsala, 06.2015), the 27th SASE conference (Society for the Advancement of So
cio-Economics, London, 07.2015), the 9th European Conference on Gender in Higher Education and
Research (Paris, September, 2016), as well as poster and oral presentations at two gender summits
(EU, Brussels, 2015 and North America, Montréal, 2017). The EGERA presence was especially
strong at the 9th European Conference on Gender Equality in Research and Higher Education. Held
in Paris in September, 2016, in presence of both academics and non-academics (including high level
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policy stakeholders), this conference counted with a full EGERA panel and EGERA partners’ repres
entatives disseminated in a number of other panels and roundtables, including during the closing
event, notwithstanding the participation of the coordinating institution to the Scientific committee of
the event.

Pilot studies carried out as part of EGERA to support the design and the implementation of effective
actions, have received a considerable scholarly and non-scholarly attention, due to their evidenced-
based content and practice-oriented orientation. This was notably the case of Anne Boring’s quantit
ative work on gender biases, of UAB team’s contribution to addressing resistances to bringing a
gender perspective in research, or UA’s insights for measuring gender equality culture

The experience of EGERA and making structural change “political” and designing effective gender
equality action plans with relatively strong accountability mechanisms, has been actively mobilized
to support the design of EIGE’s and DG Research’s online GEAR tool, available to all Research Per
forming and Research Funding organizations across the European Research Area. This achievement
is consistent with the cumulative approach of EGERA: beyond the production of its own tools and in
struments, our project is committed with fuelling broader endeavours and reflections carried out at
the EU level, so as to increase its outreach. A similar philosophy applies to the use of social media:
EGERA partners thus prioritize the dissemination of EGERA through existing, much followed chan
nels, rather than using solely its own social media account. As an evidence of the potential of this ap
proach, news on gender equality disseminated by the EGERA team at Sciences Po have been regu
larly the most shared and commented on the social media accounts of the institution

EGERA partners have being fully using their respective networks and dissemination opportunities, to
expand the outreach of the project beyond EU borders. This has been the case when participating to
the UNESCO International Seminar and Women’s Education, Beijing, China, June 5-7th, 2016, to
the First Forum for Open Sciences in Latin America and the Caribean (CILAC), in september 2016
in Montevideo, to the HeForShe 10X10 Impact Champions Conference in New York in September,
2016 and 2017 or to the 11th Gender Summit North America held in Montréal in November, 2017.
While the participation to these high-profile, high impact events, was usually not funded by EGERA
budget, it offered valuable opportunities for disseminating about the rationale of the project, the cru
cial importance of EU support and the results achieved.

Especially strong ties have also been built with so called « sister projects » funded under the same
work programme or H2020. EGERA thus actively joined forces with EU-funded Gender Time,
STAGES, INTEGER, GENOVATE, TRIGGER, GARCIA, EFFORTI, GENERA or GEECCO
projects. Joint activities included joint conferences, crossed participation to ones’ respective events,
training activities to the benefit of another project, interviews or participation to the design of
guidelines. Held on a very regular basis, with up a dozen of activities per year, they allowed our com
munity of practice to keep track of all tools and instruments developped as part of this cumulative ef
forts towards gender equality in research and the academia. Within this broader context, the relation
of EGERA has been especially strong with TRIGGER, a project which had foreseen for itself a trad
ing role among other sister projects, providing venues for mutual exchanges, as in Rome (April,
2015), London (April, 2016) or Brussels (November, 2017). Cross-EU projects activities have been
pursued until the very end of EGERA, liaising with a new generation of projects as GENERA or
GEECCO. Additionnally, Sciences Po and SKU embarked in two new projects as external evaluat
ors, so as to share the knowledge gained during EGERA.

Over the last reporting period, dissemination activities from all implementing partners have further
intensified, with prospect to support the sustainability of project’s commitments and achievements.
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Altogether, reported dissemination activities amounted to over 140 only for the last year of the
project. All targeted audiences have been reached, and members of the EGERA community have
been invited to present, often as guest speakers, in high-impact conferences, and to publish in high-
impact journals and publishers, about the challenges, methodology and outreach of the project. This
dissemination effort has been cumulative, in the sense that opportunities were pursued individually as
well as collectively by all partners, to disseminate widely through other channels than those created
by the project itself, and with regards to their respective, specific audiences. Communication with
other EU-funded projects and EU-wide initiatives in the realm of gender and science, also remained
intensive, so as contributing to create a wider community of practitioners of organizational change
for gender equality in research and the academia.

Altogether, the politics of dissemination of EGERA has been one of multi-level, active involvement:
partners actively contribute to regional (especially at UA, UAB and UoV), national and EU (all part
ners) networks. They address both STEM and non-STEM disciplines, scholar and non-scholar audi
ences, and policy representatives. The few selected examples below, embody the diversity of fora
used for disseminating about EGERA:

EGERA-STAGES co-event, Ravenstein, the Netherlands, March 2-3, 2015.

The EGERA-STAGES co-event took place on 2 & 3 March 2015, hosted by the Radboud University
Nijmegen, the Netherlands. This event brought together academic researchers, university managers,
HR staff, diversity officers and other stakeholders involved in achieving structural change toward
gender equality in academia. There have been lectures, discussions, working groups and a train-
the-trainers workshop. The first day focused on gender equality training and started with a hands-on
workshop for gender equality trainers. The central theme of the second day was the integration of
gender in curricula.

Getting engaged with gender-sensitive Science, UAB, Spain, 15 and 22 May, 2015.

The “Getting engaged with gender-sensitive science” workshop took place at the Universitat
Autonoma de Barcelona (UAB) on 15th and 22nd of May 2015. The Observatory for the Equality of
the UAB —along with the UAB Doctoral School- organised the second WP6 EGERA Workshop in
the UAB Faculty of Science. The main objectives of this workshop were to strengthen the knowledge
about gender perspective in research projects, to study the different theoretical and methodological
approaches of gender in research and to facilitate the contact and discussion between research staff,
expert staff and staff in training interested in “Gender Sensitive Research” and inclusive research.

Gender Mainstreaming in STEM and Global Change Sciences, Czech Globe, Czech Republic, Brno,
Czech Republic, October 14 and 15, 2015.

The international conference "Gender Mainstreaming in STEM and Global Change Sciences" was
held in Brno on October 14 to 15, 2015. The conference, which was held under the auspices of the
President of the Academy of Sciences prof. Jiri Drahos, enjoyed a great interest. Among seventy par
ticipants there were also the scientific coordinator of the project EGERA Maxime Forest from France
and representatives of other consortium members such as the Autonomous University of Barcelona,
Radboud University Nijmegen, University of Vechta and Middle East Technical University.

METU participation to Beyond the Glass Ceiling: Women’s Representation in Higher Education and
Research, Istambul, April 18th, 2016.

On 18th of April 2016, Prof. Feride Acar and Prof. Ayse Ayata participated in the “Beyond the Glass
Ceiling: Women’s Representation in Higher Education and Research” conference organized by the
EU FP 7 FESTA (Female Empowerment in Science and Technology Academia) Project team in Tur
key. FESTA is a sister project conducted by Istanbul Technical University (ITU) between January
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2013 and 2017 to promote gender equality in their institution and the conference was aiming to dis
cuss the promises of such an effort and the challenges it faced with the participation of academics
and gender experts. Since METU and ITU have been in contact since 2014 in their attempts to realize
structural changes in their respective institutions and have been planning further dissemination activ
ities METU EGERA team was invited to the event and Prof. Feride Acar delivered a presentation on
EGERA. The session included a presentation by Prof. Ciler Dursun, team member of GENOVATE
conducted at Ankara University and enabled the three teams to discuss venues for cooperative work.

Sciences Po’s participation to the GenderInSITE Elsevier Foundation Workshop: "Integration of
gender perspectives in science and technology in Higher Education: contributions to the advancement
of SDG's”, FLACSO Argentina, April 2016

Held under the patronage of the UNESCO Chair Latin America for women in science, coordinated
by Prof. Gloria Bonder, this seminar brought together high level experts from a variety of initiatives
carried out in the North America, Latin America and Europe, to confront views and experiences
about the effectiveness of gender equality policies in STEM. A manifesto is being developed as a fol
low-up of this seminar, which led to further dissemination opportunities.

UoV participation in the dialogue initiative “Gender justice in university governance” lead by the
Lower Saxony Ministry for Science and Culture, Germany, June, 2016

Equal opportunity for both genders at university, removal of barriers blocking women’s career paths
— the Lower Saxony Ministry for Science and Culture, the state’s higher education association and
the university gender equality officers have developed shared recommendations for action. On June
2, they were presented at the closing event of “Gender justice in university governance”, an initiative
to foster dialogue. The event took place in the old town hall in Hannover. Gabriele Heinen-Kljajic,
Lower Saxony minister for science and culture emphasized that ,,equal opportunities for women are
not only a matter of gender justice but also contribute to competitiveness in attracting future genera
tions of researchers. For universities equal opportunity is a matter of quality and thus needs to be a
top-level priority. The current dialogue initiative began in June 2014. During the launch three areas
for action were identified as particularly important for gender justice; they were discussed further at a
series of workshops in 2015: staff development, leadership culture, and participation. For these areas
there now are eight recommendations for action intended to promote gender justice in staff develop
ment, strengthen gender-sensitive leadership, get more women into leadership positions, and elimin
ate the gender pay gap.

Sciences Po’s participation to HeforShe Event, 10X10 Impact Champions, New York, Sept. 2016
and 2017

Although not directly connected to EGERA, this event was a key moment for disseminating and
communicating about Sciences Po’s commitments and actions towards gender equality. After joining
the campaign in 2015 on the basis of our (EGERA) GEP, hosting two HeforShe events respectively
in October, 2015 and June, 2016, and participating to the first HeforShe Event 10X10 Impact Cham
pions held in New York in September, 2016, our Director Frédéric Mion was invited to provide in
September, 2017 a contribution bringing further evidences of Sciences Po’s commitment on gender
equality and explicitly referring to EGERA as a spur. This event received massive media attention
worldwide and at Sciences Po. Please note that this event was not funded by EGERA. The full Im
pact champions report, including Sciences Po’s report, is available here.

Sciences Po’s participation as guest speaker to the 11th Gender Summit North America, session [V «
Best Practices: Global Perspectives on Equity, Diversity and Inclusion in STEM». Sheraton Center,
Montréal, Nov. 2017

Gender summits are the main venue to address the challenges of women’s participation, retention and
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promotion in STEM from a global perspective. Hence, the invitation to participate as guest speaker
formulated to our Scientific supervisor, was a great opportunity to communicate about the achieve
ments and outputs of EGERA. This was done to a large audience comprising of 240 senior policy
stakeholders, including ministers at the levels of Canada and Québec, university deans and senior
scholars as Londa Schiebinger. Maxime Forest also participated to the award ceremony of the
L’Oréal Prize for women scientists held as part of the conference. All pictures and videos of the con
ference are available here.

UAB Participation at the UniTWIN Network Seminar on Gender and ICT’s, April 25-28th, organ
ized by RMIT and UNAM Mexico, Barcelona, April 25-28, 2017.

Participation at the UniTWIN UNESCO meeting in Barcelona. Joana Gallego participated in the
meeting and spoke about the EGERA project during the seminar. The UNESCO UniTWIN Network
on Gender, Media and ICTs (the acronym stands for University Twinning and Networking Pro
gramme) aims to advance research training and program development in UNESCO’s fields of com
petence by building university networks and encouraging co-operation between gender, media and
ICT scholars. For four days, the members of UNAM (Mexico), RMIT (Melbourne, Australia)
UNIVE (Dominican Republic), Complutense University in Madrid, the Universitat Autonoma de
Barcelona, the University of Padua (Italy) and of other universities via Skype, debated key strategies
for promoting gender equality in and through the media, and on a global scale through research and
education. They also established a framework for collaboration, the development of strategies for a
funding plan, devising a four-year global plan of activities, designing a research program and an edu
cation program for the next few years. Tim Francis, from UNESCO-Paris was invited to the seminar
and presented the guide on Gender Sensitive Indicators for Media.

METU’s EGERA Workshop: Gender Equality in Academia: Objectives, Achievements and Resist
ances, Antalya, Turkey, Nov. 6-8, 2017. This was a nation-wide experience exchange workshop, par
ticipated by 49 members of different higher education institutions working in women and gender
studies, centers and departments in Turkey and by 5 members from Turkish National Commission,
Gender Equality Committee for UNESCO. METU organized the event to share experiences and ac
cumulated knowledge in EGERA and to create a platform where discuss issues of gender equality,
resistances and threats to the measures and actions taken on that matter and possibilities of collective
work to realize the aim of gender equality.

Although NOT a research project, but a coordination action aiming at generating structural changes
in research performing organization, EGERA did generate a substantial amount of scholarly publica
tions, of which some can be considered groundbreaking. Those include the already mentioned
chapter on incorporating gender and diversity in Robert Dingwall and Mary B. MacDonnell’s (eds)
SAGE Handbook of research management (2015) and Bustelo, Ferguson and Forest co-edited
volume, including Viviane Albenga’s chapter “Between knowledge and power: triggering structural
change for gender equality from inside in higher education institutions” In Maria Bustelo, Lucy Fer
guson and Maxime Forest (eds.). The Politics of Feminist Knowledge Transfer: A Critical Reflection
on Gender Training and Gender Expertise, London, Palgrave, 2016

Anne Boring’s pioneering works on gender biases in professors’ evaluation by students, as well as
students’ choices of international mobility or curricula, yet received an even greater scholarly atten
tion. Her article co-authored with Kellie Ottoboni and Phillip B. Stark, published in open access by
Scienceopen.com, was read over 52,600 times. Based on a robust statistical analysis, partly gathered
as part of the EGERA project, her work also found is way in the prestigious Journal of Public Eco
nomics (145, 2017, 27-41). It was also published in form of a chapter on “Student Biases for Male
Professors in Student Evaluations of Teachers: What Consequences for Female professors?” in
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Gender and Education from Different Angles, Jarecka-Zyluk & Holz (eds.). 2014. LIT Verlag: Mu
nich. pp. 71-79.

Far from remaining within the relatively seclude circle of the academia, Anne Boring’s insights re
garding gender biases in professors’ evaluation, also triggered a considerable amount of attention in
non-scholarly press, with about two dozens of articles published in five countries (Australia, France,
the UK, the US and Poland), including in prestigious Time Higher Education (UK), Inside Higher
Education (US) or Le Monde. This brings the record of EGERA related publications in the popular
press to about 30. In the vast majority of these articles, both the content of the project and the support
of the European Commission, were duly mentioned. Publication plans of respective partners for 2018
indicate at least 8 additional potential scholarly publications derived from EGERA, including two
PhD degrees.

Address of project public website and relevant contact details

www.egera.eu

EGERA project Coordinator: helene.perivier@sciencespo.fr
EGERA Scientific Supervisor: maxime.forest@sciencespo.fr
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4.2 Use and dissemination of foreground

Section A (public)

Publications
LIST OF SCIENTIFIC PUBLICATIONS, STARTING WITH THE MOST IMPORTANT ONES
No. Title/ DOI Main author Title of the periodical or the series Number, Publisher Place of publication Date of pub Relevant pages Is open ac Type
date or fre lication cess
quency provided to
this public
ation ?
1 Gender biasesin student evaluationsof ~ Anne Boring Journal of Public Economics Vol. 145 Elsevier Netherlands 01/01/2017 27-41 No Peer revie
teaching wed
https://doi.org/10.1016/j.jpubeco.2016.1
1.006
Between knowledge and power: triggering  Viviane Al The Politics of Feminist Knowledge Trans Palgrave Macmillan Basingtoke 10/04/2016 115-135 No Article
structural change for gender equality from benga fer. Gender Training and Gender Expertise UK
inside in higher education institutions
Incorporating Gender and Diversity Maxime For The SAGE Handbook of Research Manag SAGE London 15/11/2015 124-143 No Article
estLut Mer ement
gaert
Student Biases for Male Professorsin St AnneBoring Gender and Education from Different Angl LIT Verlag Berlin, Germany ~ 06/05/2014 71-79 No Article
udent Evaluations of Teachers: What Cons es
equences for Female professors
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No.

Type of activities

Web sites/Appli
cations

Interviews

Videos

Videos

Main Leader

CENTRUM VY
ZKUMU GLOB
ALNI ZMENY AV
CRVVI

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

Articles publishedin  FONDATION NA

the popular press

TIONALEDESS
CIENCES POLITIQ
UES

LIST OF DISSEMINATION ACTIVITIES

Title

The information
about the EGERA
project is presented
on the National C
ontact Centre for Ge
nder and Science
websites from the
beginning of the pro
ject implementation
(http://www.nkc
.cz/gender-v-horizon
tu-2020/7-ramcovy-
program-ek/)

Economie en que
stion, Radio France
Culture

Ministry of Res
earch and Higher
Education Geneviev
e-Fioraso

Ministry of Femaler
ights Ngjat-Vallaud-
Belkacem

« Genre : Pourquoi
Bruxelles finance
ces recherches ? »,
on-line and printed
version of daily n
ewspaper Le Figaro

Articles publishedin  FONDATION NA Larecherche retrous

the popular press

Media briefings

TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ

Se sesjupes

Ou sont les hom
mes...quand on parle
del'égdité dansla

Date
01/01/2014

08/03/2014

19/03/2014

19/03/2014

20/03/2014

26/03/2014

26/03/2014

Place

Czech Republic

Paris, France

Paris, France

Paris, France

Paris, France

France

Paris, France

Type of audience

Scientific comm
unity (higher educat
ion, Research) -
Medias

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Medias

Scientific comm
unity (higher educat
ion, Research) -
Medias

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Medias

Civil society - Medi
as

Civil society - Medi
as

Size of audience

Countries addressed
Czech Republic

France

EU countries

EU countries

France

France

France
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10

11

12

13

14

15

16

Oral presentation to
ascientific event

Media briefings

Oral presentation to
ascientific event

Media briefings
Articles published in

the popular press

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Articles published in
the popular press

Oral presentation to
ascientific event

UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

UNIVERSITAT
VECHTA

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

UNIVERSITEIT
ANTWERPEN

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

UNIVERSITAT
VECHTA

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

recherche ?

4th Annual AEA
Conference on Tea
ching and Research

on Economic Ed

ucation (CTREE)

Les stéréotypesde g
enre : quelles consé
quences a Sciences
Po? Magazine ALU
MNI Sciences Po

Institut Culturel Go
ogle « Artistes
femmes/ Femmes
ingénieurs: unee
sthétique de larareté

»

Newspaper Olden
burger Land

Il n'y apas assez de
femmes dansles|
aboratoires pour le
savoir?!, Journa La
Croix

Toegang tot de top:
excellentie, netwerk
en en gender. By
Marieke van den Br
ink (lunch lecture)

EDGE - Internation
a Conference on
EDucation and Gen
der

Article about the Ni

jmegen Workshops

in the Newsletter of
LAGEN

French Economics
Association (AFSE)
annual conference

30/03/2014

10/04/2014

14/04/2014

17/04/2014

06/05/2014

08/05/2014

16/05/2014

12/06/2014

16/06/2014

Washington DC,
USA

Paris, France

Paris, France

Germany

Paris, France

Antwerp, Belgium

Izmir, Turkey

Lower Saxony, G
ermany

Lyon, France

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Medias

Civil society - Medi
as

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Civil society - Medi
as

Scientific comm
unity (higher educat
ion, Research)

International countr
ies

France

EU countries

Germany

France

Belgium

International countr
ies

Germany

EU countries
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17

18

19

20

21

22

23

24

25

26

Organisation of
Workshops

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentationto  FONDATION NA
TIONALEDESS
CIENCES POLITIQ

ascientific event

Organisation of
Workshops

Oral presentation to
ascientific event

Interviews

Oral presentation to
ascientific event

Media briefings

Oral presentation to

UNIVERSITAT

AUTONOMA DEB

ARCELONA

STICHTING
KATHOLIEKE
UNIVERSITEIT

CENTRUM VY
ZKUMU GLOB

ALNI ZMENY AV

CRVVI

UES
UNIVERSITAT

AUTONOMA DEB

ARCELONA

UNIVERSITAT
VECHTA

UNIVERSITAT

AUTONOMA DEB

ARCELONA

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

UNIVERSITEIT

Strengthening the li
nks between gender
and search

Presenting at IMR
Research day

2nd Annua meeting

of the National Con

tact Centre for Gen
der and Science

International Associ
ation of Applied Eco
nometrics annual
conference

# 2nd Gender &
STEM Network Co
nference ‘ Gender
and STEM: What
schools, families,
and workplaces can
do?

EGERA Presentat
ion at Network
Gender Studies

Meeting

Interview to Sharlen
e Hesse-Biber (
keynote speaker of f
irst workshop of
WP6 on the Web of
the UAB): "No es
pot investigar la
dona com unagl
obalitat"

Presenting at CWTS
seminar Academic
Careers

Published newsin
Faculty Matters of
Radboud University

Presentation and dis

17/06/2014

20/06/2014

24/06/2014

26/06/2014

03/07/2014

24/07/2014

18/07/2014

28/08/2014

01/10/2014

07/10/2014

Barcelona, Spain
Nijmegen, Nethe
rland
Brno, Czech Rep

ublic

Queen Mary Univ
ersity, UK

Berlin, Germany

Vechta, Germany

Barcelona, Spain

Leiden, NL

Nijmegen, Nethe
rland

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) -
Medias

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Antwerp, Belgium  Scientific comm

EU countries

Netherland

Czech Republic

EU countries

International countr
ies

EU countries

EU countries

Netherland

Netherland

Belgium
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27

28

29

30

31

32

33

34

ascientific event

Oral presentation to
ascientific event

Oral presentation to
awider public

Media briefings

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Web sites/Appli
cations

Organisation of

ANTWERPEN

STICHTING
KATHOLIEKE
UNIVERSITEIT

MIDDLE EAST
TECHNICAL UNI
VERSITY

FONDATION NA
TIONALEDESS

CIENCES POLITIQ

UES

UNIVERSITAT
VECHTA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
VECHTA

FONDATION NA
TIONALEDESS

CIENCES POLITIQ

UES
UNIVERSITEIT

cussion on EGERA
(e.g. GECS, pilot

GT, Bl gender) at St
eering Committee

for Equal Opportun
itiesand Diversity

Presenting EGERA
at HRM meeting

International Sym
posium on Gender E
quality in the Acade
mia: Best Practices?
organized by Sabanc

? University

« Projet EGERA :
I’ Europe veut lutter
contre le ‘ Gender
Blindness' », in Gr
andes Ecoles et univ
ersités Magazine,
Vol 65.

EGERA Presentat
ionin“Zentrale
Kommission fiir Leh
re und Studium®
ZKLS

Presentation of the
EGERA project and
Gender in Research
tasks developed by

UAB .5th Mesting
GENDERTIME pro
ject (by invitation)

EGERA Presentat
ionin, Senat"

Synthése du premier
rapport sur légalité
femmes-hommes a

Sciences Po

4th Equality is not

14/10/2014

03/11/2014

10/11/2014

10/12/2014

12/12/2014

21/01/2015

26/01/2015

04/02/2015

Nijmegen, Nethe
rland

Sabanc University,
Istanbul

Paris, France

Vechta, Germany

Bilbao, Sapin

Vechta, Germany

Paris, France

Antwerp

unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers - Medias

Scientific comm
unity (higher educat
ion, Research) -
Medias

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm

Netherland

International countr
ies

France

Germany

EU countries

Germany

France

EU countries
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35

36

37

38

39

Workshops

Organisation of
Conference

Oral presentation to
ascientific event

Organisation of
Workshops

Oral presentation to
ascientific event

ANTWERPEN

UNIVERSITEIT
ANTWERPEN

UNIVERSITAT

AUTONOMA DEB

ARCELONA

UNIVERSITAT
VECHTA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

enough conference

Equal is not Enough
Conference Panel 1.
Achieving gender
equality through s
tructural changein
research and the aca
demia? Gender
equality in academia
: anew meaning for
gender practices?

Presentation of the
EGERA project at
the annual meeting
of the Advisory Cou
ncil of Observatory
for Equality

Workshop on EGE
RA/GenderTime at
,Konferenz der Ein
richtungen flr Fraue
n- und Geschlec
hterstudien im deuts
chsprachigen Raum
(KEG)" Conference
of Institutions for
Women'sand Ge
nder Studiesin the
German speaking
area

Presentation Gender

Equality Plan UAB

and EGERA Project
in the Plenary of |
GORP (Institut de

Governi Politiques

Publiques) (by invit

ation)

Oral presentationto FONDATION NA EGERA Internation

ascientific event

TIONALEDESS

al workshop on gen

CIENCES POLITIQ der biasin evaluati

UES

on and governance

04/02/2015

06/02/2015

12/02/2015

19/02/2015

23/02/2015

unity (higher educat
ion, Research) - Pol
icy makers

Antwerp, Belgium  Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Barcelona, Spain

University of Bielef ~ Scientific comm
ed unity (higher educat
ion, Research) - Civ
il society - Policy
makers

Scientific comm
unity (higher educat
ion, Research)

Barcelona, Spain

Scientific comm
unity (higher educat
ion, Research)

Paris, France

EU countries

Spain

Germany

Spain

EU countries
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41

42

46

Oral presentation to
ascientific event

Web sites/Appli
cations

Organisation of
Conference

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
awider public

Oral presentation to
ascientific event

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

STICHTING
KATHOLIEKE
UNIVERSITEIT

UNIVERSITAT
AUTONOMA DEB
ARCELONA

STICHTING
KATHOLIEKE
UNIVERSITEIT

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

UNIVERSITAT
VECHTA

of research bodies,
Sciences Po, France;

“Gender biasin eva
uation (and gov
ernance) at UAB”

Publication at Faceb
ook and twitter of t
he lecture “ Gender b
iasin evaluation (a
nd governance) at
UAB”, Georgeta lon

EGERA Seminar on
Gender equality tr
aining and gender in
curricula

Presentation of the
EGERA project Pre
sentation in other
gender European pro
ject: EQUALIM of
the University of Li
moge

Organized and pre
sented at EGERA-
STAGES co-event

Sciences Po regional
campuses dissemin
ated across France,
hosting large pro
portions of foreign
students

EGERA introduct
ion at working meeti
ngs of the, Landesa
rbeitsgemeinschaft d
er Einrichtungen der
Frauen- und Geschle
chterforschung in Ni

edersachsen (LA

GEN) Association

of Women’sand
Gender Studies Ins
titutionsin Lower S

23/02/2015

24/02/2015

02/03/2015

03/03/2015

03/03/2015

05/03/2015

09/03/2015

Paris, France

Paris, France

Ravenstein, The
Netherlands

Limoges, Frances

Ravenstein, NL

Le Havre, Dijon,
Poitiers, Reims, N
ancy

Hochschule fir Mu
sik, Theater und M
edien Hannover,
Germany

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

EU countries

EU countries

International countr
ies

EU countries

EU countries

France

Germany
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47

49

50

51

52

53

Organisation of
Conference

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Organisation of
Workshops

Oral presentation to
ascientific event

Web sites/Appli
cations

Organisation of
Workshops

Oral presentationto  FONDATION NA

ascientific event

FONDATION NA
TIONALEDESS

axony

Egaitéet genre: |
Europe sengage

CIENCES POLITIQ Comment et pour

UES

STICHTING
KATHOLIEKE
UNIVERSITEIT

CENTRUM VY
ZKUMU GLOB

ALNI ZMENY AV

CRVVI

CENTRUM VY
ZKUMU GLOB

ALNI ZMENY AV

CRVVI

MIDDLE EAST

TECHNICAL UNI

VERSITY

UNIVERSITAT

AUTONOMA DEB

ARCELONA

FONDATION NA
TIONALEDESS
CIENCES POLITIQ

UES

quoi répondre aun p
rojet européen ?

Workshop at LNHF-
Jahrestagung Gende
rkompetentz im
Hochschulalltag

Scientific conferenc
eon global change

Working Group for
Change of the Nat
ional Contact Centre
for Gender and Scie
nce

GE training for
Academic Staff in A
cademic Develop
ment Programme
(AGEP)

News about survey
(WP3) on the Web
of the Observatory f
or Equality: We
want your opinion a
bout equality at the
UAB

Seminar present
ations of “Gender Bi
asesin Student Eval
uations of Teachers”

First cross-projects

TIONALEDESS meeting(to which pa

CIENCES POLITIQ

UES

rticipated GENO
VATE, GenderTim
e, TRIGGER and
STAGES)

19/03/2015

19/03/2015

23/03/2015

31/03/2015

01/04/2015

07/04/2015

12/04/2015

13/04/2015

Paris, France

Vechta, Germany

Brno, Czech Rep

ublic

Prague, Czech R

epublic

Ankara, Turkey

Barcelona, Spain

UC Berkeley, USA

Rome, Italy

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

France

EU countries

Czech Republic

Czech Republic

Turkey

Spain

International countr
ies

EU countries
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55 Web sites/Appli UNIVERSITAT  News about gender 14/04/2015 Barcelona, Spain  Scientific comm Spain
cations AUTONOMA DE B pilot training (WP4) unity (higher educat
ARCELONA on the Web of the ion, Research)
Observatory for E
quality: Presentation
of "Gender Pilot T

raining”
56 Exhibitions FONDATION NA thedesignation of S 15/04/2015 Paris, France Scientific comm International countr
TIONALEDESS ciences Po Director unity (higher educat ies
CIENCES POLITIQ as one of the 10 wor ion, Research) -
UES Id’s University cham Medias

pions for gender equ
ality, as part of the
UN HeforShe cam

paign
57 Oral presentationto  CENTRUM VY Festival of Science 16/04/2015 Czech Republic Scientific comm Czech Republic
awider public ZKUMU GLOB  Documentary Films unity (higher educat
ALNI ZMENY AV AcademiaFilm Olo ion, Research) - Civ
CRVVI mouc il society - Medias
58 Oral presentationto  FONDATION NA Experience exch 20/04/2015 Cologne, Germany  Scientific comm EU countries
ascientificevent  TIONALEDESS  ange workshop on unity (higher educat
CIENCESPOLITIQ GEAPsguidelines ion, Research)
UES
59 Organisation of MIDDLE EAST  Seminars for Faculty 01/05/2015 Ankara, Turkey Scientific comm Turkey
Workshops TECHNICAL UNI  Development Pr unity (higher educat
VERSITY ogramme (OYP) R ion, Research)
esearch Assistants
60 Organisation of MIDDLE EAST A University Sensiti 04/05/2015 Ankara, Turkey Scientific comm Turkey
Workshops TECHNICAL UNI veto Gender Equalit unity (higher educat
VERSITY y Workshop ion, Research)
61 Posters UNIVERSITAT  Posters, design and 07/05/2015 Barcelona, Spain  Scientific comm Spain
AUTONOMA DEB printing, of second unity (higher educat
ARCELONA workshop of WP6 ion, Research)
and third workshop
of WP2. 75 unitsdis
tributed on 13 Facul
tiesat UAB
62 Ora presentationto  UNIVERSITAT  “SITlessasa Gen 08/05/2015 Barcelona, Spain Scientific comm EU countries
ascientificevent AUTONOMA DEB der-sensitiverese unity (higher educat
ARCELONA arch project: opport ion, Research)
unities and challeng
es’ (EGERA). Kick-
off meeting SITLES
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63

65

66

67

68

Organisation of
Workshops

Web sites/Appli
cations

Interviews

Oral presentation to
awider public

Oral presentation to
ascientific event

Organisation of
Conference

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

STICHTING
KATHOLIEKE
UNIVERSITEIT

UNIVERSITAT
AUTONOMA DEB
ARCELONA

MIDDLE EAST
TECHNICAL UNI
VERSITY

Project (by invita
tion).

Getting Engaged
with Gender Sensiti
ve Science

Publication at Faceb
ook and twitter of i
nformation and
photos about of seco
nd workshop of
WP6 and the third
workshop of WP2;
Large public / Faceb
ook: 738 followers;
twitter: 834 followe
rs

Interview to De
boleena Roy (ke
ynote speaker of sec
ond workshop of
WHP6 on the Web of
the UAB): Taking
into account gender
in science means as
king scientific ques
tionsfrom awo
man's point of view

Organizing and
presenting at Talent
seminar

Lecture Gender in
Research and EGER
A project in the Gra
de of Social and Cul
tural Anthropology
UAB.

GENOVATE, the*
5th Gender Equality
Action Commission
and Stakeholders
Meeting’

15/05/2015

15/05/2015

20/05/2015

28/05/2015

30/05/2015

01/06/2015

Barcelona, Spain

Barcelona, Spain

Barcelona, Spain

Utrecht, NL

Barcelona, Spain

Ankara, Turkey

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers

EU countries

EU countries

EU countries

EU countries

Spain

Turkey
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69 Interviews STICHTING Interview on stereo 01/06/2015 Nijmegen, TheN  Scientific comm Netherland
KATHOLIEKE types at VoxWeb etherlands unity (higher educat
UNIVERSITEIT ion, Research) -
Medias
70 Oral presentationto  UNIVERSITEIT  European Conferen 11/06/2015 Uppsala, Sweden  Scientific comm EU countries
ascientific event ANTWERPEN ce on Politics and unity (higher educat
Gender Panel 023. G ion, Research)
ender Equality in Ac
ademia and Educ
aional Institutions.
“Gender equality a
nd policy in academi
a staff’s attitudes
towards gender quot
aat the University
of Antwerp.”
71 Organisation of FONDATION NA  European Conferen 12/06/2015 Uppsala, Sweden  Scientific comm EU countries
Workshops TIONALEDESS ceon Pdliticsand unity (higher educat
CIENCES POLITIQ Gender ion, Research)
UES
72 Oral presentationto  MIDDLE EAST GE training for 01/07/2015 Ankara, Turkey Scientific comm Turkey
ascientificevent  TECHNICAL UNI  Administrative Staff unity (higher educat
VERSITY in Continuous Educ ion, Research)
ation Center (SEM)
73 Oral presentationto  FONDATION NA Gender work and 03/07/2015 London, UK Scientific comm International countr
ascientificevent  TIONALEDESS family in French ac unity (higher educat ies
CIENCES POLITIQ ademia: a case study ion, Research)
UES , Society for the Ad
vancement of Socio-
Economics (SASE)
74 Articlespublishedin  FONDATION NA  "A lasortie de Scie 24/07/2015 Paris, France Scientific comm France
thepopular press  TIONALEDESS nces Po, lesfemmes unity (higher educat
CIENCES POLITIQ sont moins payees ion, Research) - Civ
UES queles hommes", in il society - Medias
daily newspaper Le
Monde
75 Oral presentationto  UNIVERSITAET Boys day 28/04/2016 University of V Scientific comm Germany
awider public VECHTA echta, Germany  unity (higher educat
ion, Research)
76 Oral presentationto  UNIVERSITAET  Fina conference of 02/06/2016 Hannover, Germa  Scientific comm Germany
ascientific event VECHTA the Dialogue initiat ny unity (higher educat
ive "Gender fair cul ion, Research) - Civ
ture at Universities' il society - Policy
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77

78

79

80

81

82

83

85

86

Oral presentation to
awider public

Oral presentation to
awider public

Organisation of
Workshops

Organisation of
Workshops

Oral presentation to
awider public

Organisation of
Workshops

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Organisation of
Conference

Oral presentation to
ascientific event

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

UNIVERSITAET
VECHTA

FONDATION NA
TIONALEDESS

Kick off of aseries
of lectures on the
topic "Unusual
Lives of Women
and Men" Ungewo
hnliche Frauen- und
Mannerleben"

Summer School "
Just for all" - Incl
usion

Kick-off of "DIVA -
Mentoring for Stu
dents"

Conference"Inc
lusion" of the
BRIDGES Project

Family friendly
University Network
Meeting

Workshop "DIVA -
Mentoring for Stud
ents'

LAGEN Gender St
udies for phd candid
ates

Gender Studiesin
Lower Saxony Annu
a LAGEN Confer
ence

Feminism and Ge
nder

Conference presen
tation of research on

CIENCESPOLITIQ “Women'sdecision

UES

to pursue aMasters
Degree in Economi
cs or Finance”

29/06/2016

19/08/2016

21/09/2016

22/09/2016

17/10/2016

07/10/2016

11/11/2016

12/11/2016

16/12/2016

03/01/2016

University of V
echta

University of V
echta

University of V
echta

University of V
echta

University of V
echta

University of V
echta

Braunschweig Un
iversity, Germany

Braunschweig Un
iversity, Germany

University of V
echta

ASSA and AEA An
nua Meeting, San
Francisco, USA

makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Germany

Germany

Germany

Germany

Germany

Germany

Germany

Germany

EU countries

France
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87

88

89

90

91

92

93

Oral presentationto  FONDATION NA  Conference presen

ascientific event

Organisation of
Conference

Oral presentation to
awider public

Oral presentation to
ascientific event

Oral presentation to
awider public

Oral presentation to
awider public

Oral presentation to
awider public

TIONALEDESS
CIENCES POLITIQ
UES

UNIVERSITAT
AUTONOMA DEB
ARCELONA

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS

tation of research on
?Gender Biasesin
Student Evaluations
of Teaching?

EGERA seminar on
Gender sensitive G
overnance

Presentation of the
research on gender d
ifferencesin studen
ts? choices for third
year abroad univer
sities, Executive Co
mmittee of School
ing Affairs Depart
ment of Sciences Po

Seminar present
ation of research on
“Are Women More
Risk Aversein Mak

ing Education C

hoices?’

Presentation of the
conclusionson em
ployees’ trajectories
and wage inequalit
ies at Sciences Po,
to the Human Resou
rces Department and
the Secretary Genera
| of Sciences Po

Presentation of the
research on gender d
ifferencesin studen
ts? choices for third
year abroad univer
sities to the Depart
ment of Internationa
| Affairs and Exchan
ges of Sciences Po

Presentation of the
research on gender d

05/01/2016

18/01/2016

21/01/2016

10/02/2016

18/02/2016

22/02/2016

02/03/2016

ASSA and AEA An
nua Meeting, San
Francisco, USA

Universitat Aut
onomade Barcel
ona

Sciences Po Paris

American Univer
sity, Economics
Department semin
ar series, Washing
ton DC, USA

Sciences Po Paris

Sciences Po Paris

Sciences Po Paris

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat

France

EU countries

France

France

France

France

France
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95

96

97

98

99

Oral presentation to
ascientific event

Organisation of
Workshops

Organisation of
Workshops

Oral presentation to

awider public

Organisation of
Workshops

Oral presentation to
ascientific event

CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS

ifferences in studen
ts' choicesfor third
year abroad univer
sities to the Underg
raduate Studies
Department of Scien
ces Po

Seminar present
ation on gender bias

CIENCES POLITIQ esand sterectypesin

UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

student evaluations
of teaching

GARCIA Training
on Gender in S
TEMs

Conference on 2Wo
men Entering the P
rofessional World:
What Y ou Need to

Know?

Presentation of the
research conducted
by Sciences Po for
EGERA, Tden
tNomics?ICRIER
conferenceon E
mpowering Women
for Sustainable Gro
wth

Presentation of the
research conducted f
or EGERA to the
network of Sciences
Po Gender focal per
sons

Seminar present
ation of the research
on gender differen
cesin students? cho
icesfor third year
abroad universities,
Gender, Employm
ent and Public Polic

03/03/2016

09/03/2016

16/02/2016

16/03/2016

06/04/2016

07/04/2018

University of Franc
he Comté, Besan
con, France

University of T
rento, Italy

Sciences Po, St
udent Career Of
fice, Paris

Delhi, India

Sciences Po Paris

Sciences Po Paris

ion, Research) - Pol
icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

France

EU countries

France

EU countries

France

France
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ies (GEPP) research
group

100 Oral presentationto  FONDATION NA  Participation to Joint 14/04/2016 Birkbeck College  Scientific comm EU Countries
ascientificevent  TIONALEDESS EU-funded Structu University College unity (higher educat
CIENCES POLITIQ ra change projects London, UK ion, Research) - Pol
UES meeting held under icy makers
TRIGGER Project
101 Oral presentationto  FONDATION NA  Presentation on Scie 27/04/2016 Sciences Po, Dijon  Scientific comm France
awider public TIONALEDESS  ncesPo GEPand Campus unity (higher educat
CIENCESPOLITIQ EGERA ion, Research)
UES
102 Organisation of FONDATION NA  Sharing experience 30/05/2016 Sciences Po Paris  Scientific comm US, EU countries
Workshops TIONALEDESS onfighting sexual unity (higher educat
CIENCES POLITIQ harassment and GB ion, Research) - Civ
UES V in the Academia. il society - Policy
EGERA —SHIFT (C makers
olumbia University)
103 Oral presentationto  FONDATION NA  Hearing at the Wo 31/05/2016 National Assembly,  Policy makers France
awider public TIONALEDESS men’s Rights Paris, France
CIENCES POLITIQ Committee, National
UES Assembly, regarding
Gender knowledge
production and dis
semination in the Fr
ench Academia
104 Oral presentationto  FONDATION NA  Invited speaker (pre 05/06/2016 Beijing, China Scientific comm EU Countries
awider public TIONALEDESS sentation on structu unity (higher educat
CIENCESPOLITIQ ral change projects ion, Research) - Pol
UES for gender equality icy makers
in the academia) at
UNESCO Internat
ional Seminar on
Girls? and Women?s
Education, Internat
ional Jury Member
at UNESCO Prizef
or Girls?and W
omen?s Education
105 Oral presentationto  FONDATION NA  Invited speaker (pre 09/06/2016 University of C Scientific comm France
ascientificevent  TIONALEDESS  sentation on structu ergy, France unity (higher educat
CIENCES POLITIQ ral change projects ion, Research)
UES for gender equality
in the academia) at
UNESCO Internat
Page - 44 of 77
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106

107

108

109

110

Organisation of
Conference

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
awider public

Oral presentation to
ascientific event

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS
CIENCES POLITIQ
UES

FONDATION NA
TIONALEDESS

ional Seminar on
Girls' and Women's
Education, Internat
ional Jury Member
at UNESCO Prize f
or Girls' and W
omen’s Education
Conference present
ation of research on
“Reducing gender bi
ases in performance
evaluations by sprea
ding results of past
research”, 7th Inte
rnational Confe
rence of the French
Experimental Ec
onomics Association

HeforShe Commit
tee hosted at Scienc
es Po. Experience sh
aring on GE policy i
mplementation with
other 10X10 Impact

champions

Conference presen
tation of Gender,
Competition, and
Choicesin Higher

Education,nternation

al Association for F

eminist Economics,

25th annual meeting

Conference presen
tation of ?Gender,
Competition, and Ch
oicesin Higher
Education?

Awareness-raising

session on Gender

Equality to 1st year
students

Presentation on stru
ctural change projec

16/06/2016

24/06/2016

27/06/2016

24/08/2016

06/09/2016

Sciences Po Paris

IGaway, Irland

French Economics

Association annual

conference, 65th an
nual meeting

Sciences Po Paris
campus

Instituto Politecnic
0, Montevideo, Ur

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers - Medias

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat

EU Countries, US

France

France

500 France

EU countries
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CIENCES POLITIQ tsfor gender equali
UES ty in the academia,F
oro Abierto de
CienciasLatino
americay Caribe
(CILAC)

111 Oral presentationto  FONDATION NA Presentation on
ascientificevent  TIONALEDES S EGERA project
CIENCESPOLITIQ
UES

112 Organisation of FONDATION NA  Member of Scientif
Conference TIONALEDESS ic Committee, and
CIENCESPOLITIQ Convener of EG
UES ERA panel “Chal
lenging research and
higher education in
stitutions from insi
de: Experiences
from the EGERA
project (FP7)”, 9th
European Confe
rence on Gender
Equality in Research
and Higher Educati
on

113 Organisation of FONDATION NA  Chair of EGERA
Workshops TIONALEDESS panel “Challenging r
CIENCES POLITIQ esearch and higher e
UES ducation institutions
from inside: Exper
iences from the
EGERA project
(FP7)”, Chair of pan
el “Public Policies
and Gender Equality
Initiatives’, 9th Eu
ropean Conference
on Gender Equality
in Research and Hi
gher Education

114 Oral presentationto  FONDATION NA  Presentation in the
ascientificevent  TIONALEDES S B3 Panel: “Chal
CIENCES POLITIQ lenging research and
UES higher education in

uguay ion, Research) - Civ
il society - Policy
makers

09/09/2016 Facultad L atino- Scientific comm
Americanade C  unity (higher educat
iencias Sociales  ion, Research) - Pol

(FLACSO), campus icy makers
of Buenos Aires

12/09/2016 University Paris7  Scientific comm
Diderot unity (higher educat
ion, Research) - Pol
icy makers

13/09/2016 University Paris7  Scientific comm
Diderot unity (higher educat
ion, Research) - Pol
icy makers

12/09/2016 University Paris Scientific comm
Diderot unity (higher educat
ion, Research) - Pol
icy makers

EU countries, Latin
America

EU countries, Latin
America

EU countries, Latin
America

France
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stitutions from insi
de: Experiences
from the FP7 E
GERA project pa
nel”, 9th European
Conference on Ge
nder Equality in Hig
her Education

115 Oral presentationto  FONDATION NA

Presentation "B
ascientific event

TIONALEDESS etween knowledge
CIENCES POLITIQ and power: trigger
UES ing structural change
for gender equality
frominside. Exper
ience from the
EGERA project?,
9th European Confer
ence on Gender
Equality in Research
and Higher Educatio
n

116 Oral presentationto  FONDATION NA  Frédéric Mion (Sci
awider public TIONALEDESS ences Po Director),
CIENCES POLITIQ Guest speaker, Pres
UES entation on Sciences

Po Gender Equality

Policy and EGERA

at closing event of t

he 9th European
Conference on
Gender Equality in
Research and Higher
Education

117 Oral presentationto FONDATION NA

Guest Speaker,
ascientific event

TIONALEDESS ARS-GS Opening
CIENCESPOLITIQ Event, Gender M
UES ainstreaming in the
Academia, Present
ation on the exper
ience of EGERA

118 Oral presentationto FONDATION NA  Frédéric Mion (Sci
awider public TIONALEDESS ences Po Director),
CIENCESPOLITIQ Guest Spesker, Co

UES mmunication on Sci

ences Po Gender E

12/09/2016

14/09/2016

15/09/2016

20/09/2016

University Paris Scientific comm
Diderot unity (higher educat
ion, Research) - Pol
icy makers
Ministry of Res Scientific comm 150

earch and Higher  unity (higher educat
Education, Paris, ion, Research) - Civ

France il society - Policy
makers
ARS GS center, Scientific comm
University of A unity (higher educat
msterdam, The N ion, Research)
etherlands
United Nations, Scientific comm 250

New York, USA unity (higher educat
ion, Research) - Civ

il society - Policy

makers - Medias

France

France

EU countries, Latin
America

France
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119

120

121

122

123

124

125

quality Policy and E
GERA at HeforShe
10X10Impact C
hampions Conferen
ce

Oral presentationto  FONDATION NA
ascientific event TIONALEDESS  Guest speaker, clo
CIENCESPOLITIQ  sing event, EU-
UES funded GenderTime
Final Conference

Hééne Périvier,

Oral presentationto FONDATION NA Maxime Forest,
ascientificevent  TIONALEDESS Guest Speaker at Joi
CIENCESPOLITIQ nt EU-funded St
UES ructural change proj
ects meeting held un
der TRIGGER, Pres
entation on the ex
perience of EGERA

Oral presentationto  FONDATION NA Seminar present
ascientificevent  TIONALEDESS  aionby AnneB
CIENCESPOLITIQ oring on “Gender,
UES Competition, and
Choicesin Higher
Education”, Sémi
naire Matuszewski

Oral presentationto FONDATION NA Seminar present
ascientificevent  TIONALEDESS ation of ?Gender Bia
CIENCESPOLITIQ sesin Student Evalu
UES ations of Teaching?

Web sites/Appli FONDATION NA  Participation to the
cations TIONALEDESS design of the GEAR
CIENCES POLITIQ tool launched by the
UES DG Research and
EIGE

Oral presentationto  FONDATION NA Seminar present
awider public TIONALEDESS  ationby AnneB
CIENCES POLITIQ oring on Gender Bi
UES asesin Student E
valuations of Teachi
ng

Oral presentationto  FONDATION NA  Guest Speaker, EU-
ascientificevent  TIONALEDESS  funded Structural
CIENCESPOLITIQ  Change project

30/09/2016

06/10/2016

14/10/2016

17/10/2016

20/10/2016

24/10/2016

03/11/2016

Université Pierreet  Scientific comm

Marie Curie, Paris

University Comp
lutense, Madrid,
Spain

Université Lava
Québec, Canada

University of T
oronto, Canada

Brussels, Belgium

University Paris
Dauphine, France

Brussels, Belgium

unity (higher educat
ion, Research) - Civ
il society - Policy
makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers - Medias

Scientific comm

unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

85

France, EU coun
tries

EU countries, Latin
America

France, EU coun
tries

France, EU coun
tries

EU countries

France, EU coun
tries

France, EU coun
tries
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126

127

128

129

130

131

UES

Oral presentationto  FONDATION NA

ascientific event

TIONALEDESS
CIENCES POLITIQ
UES

Oral presentationto  FONDATION NA

ascientific event

Organisation of
Workshops

TIONALEDESS
CIENCES POLITIQ
UES

CENTRO DE
ESTUDOS PARA A
INTERVENCAO
SOCIAL

GENOVATE. “Mak
ing Gender Equality
and Gender Sensit
ive Research Strat
egic Issuesfor Acad
emic institutions. R
edly"

Guest Speaker, EU-
funded Structural
Change project
GENOVATE. “Mak
ing Gender Equality
and Gender Sensit
ive Research Strat
egic Issuesfor Acad
emic institutions. R
eally"

Seminar present
ation by Anne B
oring on “Gender,
Competition, and
Choicesin Higher
Education”, DIW A
pplied Micro Semin
ar

Principal trainer of
Gender Training on
designing and i
mplementing a GEP
at University

Oral presentationto  FONDATION NA  Anne Boring's partic

awider public

ascientific event

Organisation of
Workshops

TIONALEDESS
CIENCES POLITIQ
UES

TIONALEDESS
CIENCES POLITIQ
UES

MIDDLE EAST
TECHNICAL UNI

ipation to round tab
le participation to
present Sciences Po?
s Program on Wo
men and Entrepren
eurship

Oral presentationto  FONDATION NA  Anne Boring's partic

ipation to ENS Lyon
internal workshop
on student evalua
tions of teaching

Participation to
GENOVATE 6th

03/11/2016

11/11/2016

30/11/2016

30/11/2016

06/12/2016

15/02/2016

Brussels, Belgium

Berlin, Germany

Complutense Uni
versity Madrid
(GENOVATE
partner), Spain

Women's Forum,
Deauwville, France

ENS, Lyon, France

Ankara University,
Turkey

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers

Industry - Civil soc
iety - Policy makers
- Medias

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat

France, EU coun
tries

France, EU coun
tries

EU countries

France, EU coun
tries

France

Turkey
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VERSITY

132 Oral presentationto  MIDDLE EAST
ascientificevent  TECHNICAL UNI
VERSITY
133 Oradl presentationto  MIDDLE EAST
ascientificevent  TECHNICAL UNI
VERSITY
134 Oral presentationto  MIDDLE EAST
awider public TECHNICAL UNI
VERSITY
135 Oral presentationto  UNIVERSITEIT
ascientific event ANTWERPEN
136 Articlespublishedin  UNIVERSITEIT
the popular press ANTWERPEN

Meeting of the
Gender Equality
Action Committee
of AnkaraUnivers
ity
“Beyond the Glass
Ceiling: Women's
Representation in Hi
gher Education and
Research” conferen
ce organized by the
EU FP 7 FESTA
Project

Gender Time Int
ernational Confer
ence 2016 Paper ti
tle“Cultural and In
stitutional Resistan
ce against Gender
Equality: The Case
of Middle East Tec
hnical University in
Turkey”

European Research
Area (ERA) Priori
ties Workshop o
rganized by TUB
#TAK (The Scientif
ic and Technological
Research Council of
Turkey)

Jolien Voorspoels p
resentation at Semin
ar Sex and the
Academy

Interview of Jolien
Voorspoels by daily
newspaper De Mo
rgen on sexua haras
sment in academia:
?Seks, leugens en
machtsspelletjes aan
de Universiteit: zo
gaat dat? ? journalist

18/04/2016

29/09/2016

04/11/2016

22/02/2016

17/06/2016

Istambul, Turkey

University Pierre et
Marie Curig, Paris,
France

METU, Ankara, T
urkey

Ghent University,
Belgium

Brussels, Belgium

ion, Research) - Pol
icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Medias

Turkey

Turkey

Turkey

Belgium

69000 Belgium
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137

138

139

140

141

Articles published in
the popular press

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Videos

UNIVERSITEIT
ANTWERPEN

UNIVERSITEIT
ANTWERPEN

UNIVERSITEIT
ANTWERPEN

UNIVERSITEIT
ANTWERPEN

UNIVERSITAT
AUTONOMA DEB
ARCELONA

Sue Somers

Interview of Jolien
V oorspoels for news
magazine Knack on
sexua harassment in
academia- 5 ques
tions: “De stap op k
lacht inte dienen b
lijft groot”

Presentation of Joli
en Voorspoels at
Gender, Work, and
Organization Co
nference: “In our de
partment thereis ab
solutely no discrimi
nation of women or
others. Staff attitud
es on gender quotas
in academia: aBelgi
an university.”

Presentation Gender
quotasin Flemish ac
ademia: composi
tions of decision-ma
king bodies,Eur
opean Conference
on Gender Equality
in Higher Education,

PetraMeier's presen
tationAcademic
seminar “Is Acade
miaaplace for wo
men? The strenuous
road from Ph.D.

student to rector”

Video and confe
rence: Recognition
to Fatima Bosch, pro
fessor of Biochem
ical and Molecular
Biology at the UAB
and Director of the
Centre of Animal

22/06/2016

30/06/2016

13/09/2016

08/12/2016

08/03/2016

Belgium Medias
Keele, UK Scientific comm
unity (higher educat
ion, Research)

University Paris Scientific comm
Diderot unity (higher educat
ion, Research) - Pol
icy makers

15th Ethical Forum  Scientific comm
of the University  unity (higher educat
Foundation, Brusse ion, Research) - Civ
Is, Belgium il society - Policy
makers

http://www.uab.cat/  Scientific comm
web/videos/repro  unity (higher educat
duccio-11927075  ion, Research) -
16892.html?para Medias
m1=20institucio
nal & param2=490b
serva

Belgium

Belgium, EU cou
ntries

Belgium

Belgium

Spain
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142

143

144

145

Press releases

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
ascientific event

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT
AUTONOMA DEB
ARCELONA

UNIVERSITAT

Biotechnology and
Genic Therapy (
CBATEG). Celebr
ation of Women?s
Day 2016.

Protocol against sex
ual harassment and
harassment on gr
ounds of sex, sexual
orientation, gender
identity or gender
expression by the
Autonomous Univer
sity of Barcelona ht
tp:/iww

Teresa Freixes, Mari
bel Ponferrada,
Comunication: “
Gender perspective i
n Research” “Investi
gacié amb perspect
ivade genere” Jo
rnada de Recercai |
nnovacié Respon
sables organitzada p
er I' Area de Recerca

Maribel Ponferrada,
Teresa Freixes, Laur
aDuarte: Resistance
sto Gender Sensitiv
e Research. Analysis
from the implementa
tion of EGERA Pro
ject (2014-2017) and
the Third UAB Equ
aity Plan. Paper pr
esented at the Panel
B3, in the “9th Eur
opean Conference
on Gender Equality
in Higher Education
(and Research)

Conference EGERA

AUTONOMA DEB project. Meeting a

10/03/2016

12/04/2016

13/09/2016

07/10/2016

http://www.uab.cat/  Scientific comm

web/the-observat  unity (higher educat

ory-/gender-based-
violence-13456978
78288.html

UAB, Barcelona,
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Radboud Univers
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01/05/2017

12/05/2017
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nces Po Director of

CIENCESPOLITIQ Sciences Po Gender

ion, Research) - Pol

icy makers

Civil society

Scientific comm

nse University, El E unity (higher educat
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ence and Innovation
with participation of
Spanish organizati
ons

Seminar on Gender
perspectiveinre
search

Roundtable on (In)vi
sible Technology, ge
nder and social chan

ge

Roundtable on (In)vi
sible Technology, ge
nder and social chan

ge

Gender Perspective,
Health and Mass
Media

Gender-Mediaand
ICTs Meeting

Participation to the
National Mesting of
Gender Equality Uni

versity Units

Meeting with the Sci
ence and Women
Group and the Q

uality Agency of Cat
aloniato establish

24/02/2017

08/03/2017

09/03/2017

09/03/2017

09/03/2017

14/03/2017

25/04/2017

31/05/2017

07/07/2017

Madrid, Spain

Madrid, Spain

University of Vic,

Spain

University of Vic, S
pain

University of Vic, S
pain

Public Hospital,
Barcelona, Spain

Barcelona, Spain

Cordoba, Spain

Barcelona, Spain

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers - Medias

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Policy makers

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries

Spain, EU countries
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215

216

217

218

219

220

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Oral presentation to
ascientific event

Organisation of
Conference

Oral presentation to
ascientific event

UNIVERSITAT
AUTONOMA DEB
ARCELONA

USTAV VYZK
UMU GLOBALNI
ZMENY AV CR
VVI

USTAV VYZK
UMU GLOBALNI
ZMENY AV CR
VVI

USTAV VYZK
UMU GLOBALNI
ZMENY AV CR
VVI

USTAV VYZK
UMU GLOBALNI
ZMENY AV CR
VVI

USTAV VYZK
UMU GLOBALNI
ZMENY AV CR

the process that nee
dsto beimplemen
tedin order toin
clude the gender per
spective in all degr
ees at the seven Cat
aan public universi
ties, in accordance
with the 17/2015
Equality Law.

Paper ?Gender Per
spective in Teaching
at the UAB? at the
EGERA Final Con
ference

Hana Sprtova and
Jiri Kolman presen
ting on Quo vaditis
agriculture, forestry

and society under

Global Change?

Participation to EGE
RA final disseminati
on event, in particu
lar contribution and/
or attendance to the
opening act (Oct.
16th) the EGERA
Seminar (Oct. 17th)

Participation of Han
a Sprtovato the Int
ernational Confer
ence of Education,
Research and Innova
tion

Ji# Kolman, Hana

Sprtové, Apolénia

Pecka Sejkova: inte

rventions at Final E

GERA conference
Ccz

REsearch network
for forward looking
activities and assess

17/10/2017

02/10/2017

17/10/2017

13/11/2017

06/12/2017

14/12/2017

Sciences Po Paris,
France

VelkéKarlovice,

Czech Republic

Sciences Po Paris,
France

Sevilla, Spain

Brno, Czech Rep
ublic

Brussels, Belgium

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Policy

makers

Scientific comm
unity (higher educat
ion, Research) - Pol

Spain, EU countries

World

Czech Republic,
EU countries

Czech Republic,
EU countries

Czech Republic,
EU countries

Czech Republic,
EU countries
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221

222

223

224

225

226

227

228

Interviews

Oral presentation to
awider public

Oral presentation to
ascientific event

Interviews

Oral presentation to
ascientific event

Oral presentation to
awider public

Oral presentation to
awider public

Oral presentation to
awider public

VVI

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

ment of research and
innovation prospects
in the fields of Cli
mate, Resource
Efficiency and raw
MATErids.

Interview published
inonlineVox m
agazine of the
Radboud University

Presentation by
Monic Lansu at the
International doctor

al consortium

Keynote speech by
Inge Bleijenbergh at
the symposium at
the Universitat Kob
lenz-Landau and the
Hochschule Koblenz

Interview of Inge Bl
eijenbergh published
in online Vox magaz
ine of the Radboud
University.

Presentation at
EGOS conference

Gender equality inte
rventions at the Pla
nt Sciences Group
of Wageningen Uni
versity and Research

Gender equality inte
rventions at the Pla
nt Sciences Group
of Wageningen Uni
versity and Research

Gender equality inte
rventions at the Pla
nt Sciences Group
of Wageningen Uni

21/01/2017

12/06/2017

28/06/2017

04/07/2017

06/07/2017

29/08/2017

13/09/2017

21/11/2017

Radboud Univers
ity, Nijmegen, the
Netherlands

Jyvaskyla Unive
rsity School of Busi
ness and Econom
ics, Finland

Coblence Univer
sity, Germany

Ravdboud Univer
sity, Nijmegen,
Netherlands

Copenhagen, Den
mark

Wageningen Univ
ersity, the Netherla
nds

Wageningen Univ
ersity, the Netherla
nds

Wageningen Uni
versity, the Netherl
ands

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Netherlands

Netherlands

EU countries

Netherlands

Netherlands

Netherlands

Netherlands

Netherlands
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229

230

231

232

233

234

235

Oral presentation to
awider public

Oral presentation to
awider public

Exhibitions

Oral presentation to
awider public

Oral presentation to
awider public

Oral presentation to
awider public

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

STICHTING
KATHOLIEKE
UNIVERSITEIT

CENTRO DE

versity and Research

Gender equality inte
rventions by Pleun v
an Arensbergen and
Monic Lansu at the
Tilburg School of
Catholic Theology

Gender equality inte
rventions at the Til
burg School of
Catholic Theology

Presentation at InSc
ience, Dutch interna
tional sciencefilm
festival

Gender equality inte
rventions at the Til
burg Law School

Gender equality inte
rventions at the Til
burg Law School

Sharing of experienc

ESTUDOS PARA A esand exchange of b

INTERVENCAO
SOCIAL

Articles publishedin  FONDATION NA
TIONALEDESS ffer from gender bia
CIENCESPOLITIQ ses' in student rati

the popular press

UES

est practices betwee
n the CESIS team of
EGERA project and
the ISEG Team of
the European Union
Horizon2020 Project
Promoting Gender
Balance and Inclusi
on in Research, Inno
vation and Training
(PLOTINA) (2016-
2020). Project Webp
age: WWW.PLOT
INA.EU

Female lecturers ‘ su

ngs

20/09/2017

04/10/2017

10/11/2017

28/11/2017

13/12/2017

12/11/2017

14/08/2015

Utrecht, the Netherl
ands

Utrecht, the Netherl
ands

Nijmegen, the N
etherlands

Utrecht, the Netherl
ands

Utrecht, the Netherl
ands

Lisbon, Portugal

Times Higher Ed
ucation, UK

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) - Civ

il society - Medias

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research) - Pol

icy makers

Scientific comm
unity (higher educat
ion, Research)

Scientific comm
unity (higher educat
ion, Research) -
Medias

Netherlands

Netherlands

EU countries

Netherlands

EU countries

EU countries

France
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236 Articlespublishedin  FONDATION NA  New Study Shows 26/01/2016 Teen Vogue, USA Medias France, US
thepopular press  TIONALE DES S That Students
CIENCESPOLITIQ Overwhelmingly
UES Prefer Male Pro
fessorsto Female
Ones
237 Articles publishedin  FONDATION NA Students favors 25/01/2016 Jezebel, USA Medias US, France
thepopular press  TIONALEDESS Male Professors reg
CIENCES POLITIQ ardless of their skills
UES and teaching styles
238 Articlespublishedin  FONDATION NA  Why Female Prof 25/01/2016 National Public Medias France, the US
thepopular press  TIONALEDESS  essors Get Lower Radio website,
CIENCES POLITIQ Ratings USA
UES
239 Articles published in  FONDATION NA Are College Stu 03/02/2016 CdliforniaMaga Medias US, France
thepopular press  TIONALEDESS  dents Sexist? New zine
CIENCESPOLITIQ Research Says They
UES Grade Female Profs
More Harshly
240 Articles publishedin  FONDATION NA M#tczy#ni st le 30/01/2016 Polityka, Poland Medias US, France
thepopular press  TIONALEDESS  pszymi wyk#adow
CIENCESPOLITIQ cami od kobiet. Tak
UES twierdz#... kobiety
241 Articles publishedin  FONDATION NA Lesfemmeset la sci 25/01/2016 L'Echo, Belgium Medias EU countries
thepopular press  TIONALEDESS ence, jet'ame moi
CIENCES POLITIQ non plus
UES
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Section B (Confidential or public: confidential information marked clearly)

LIST OF APPLICATIONS FOR PATENTS, TRADEMARKS, REGISTERED DESIGNSUTILITY MODELS, ETC.

Type of IP Rights Confidential Foreseen embargo datedd/  Application reference(s) (e.g. Subject or title of application Applicant(s) (as on the applica
mm/yyyy EP123456) tion)
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OVERVIEW TABLE WITH EXPLOITABLE FOREGROUND
Type of Exploitable Description of Ex Confidential Foreseen embargo Exploitable Sector(s) of applica Timetable for com Patents or other IPR Owner and Other Bene

Foreground ploitable Fore date dd/mm/yyyy product(s) or meas tion mercial use or any exploitation ficiary(s) involved
ground ure(s) other use (licences)

ADDITIONAL TEMPLATE B2: OVERVIEW TABLE WITH EXPLOITABLE FOREGROUND

Description of Exploitable Fore Explain of the Exploitable Foreground
ground
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4.3 Report on societal implications

B. Ethics

1. Did your project undergo an Ethics Review
(and/or Screening)?

If Yes: have you described the progr ess of
compliance with the relevant Ethics Review/
Screening Requirementsin the frame of the
periodic/final reports?

2. Pleaseindicate whether your project involved any of the following issues:

RESEARCH ON HUMANS

Did the project involve children?
Did the project involve patients?

Did the project involve persons not able to
consent?

Did the project involve adult healthy volun
teers?

Did the project involve Human genetic materi
al?

Did the project involve Human biological
samples?

Did the project involve Human data collec
tion?

RESEARCH ON HUMAN EMBRYO/FOETUS
Did the project involve Human Embryos?

Did the project involve Human Foetal Tissue/

Cells?

Did the project involve Human Embryonic
Stem Cells (hESCs)?

Did the project on human Embryonic Stem
Cellsinvolve céllsin culture?

Did the project on human Embryonic Stem
Cédllsinvolvethederivation of cellsfrom Em
bryos?

PRIVACY

Did the project involve processing of genetic
information or personal data (eg. health, sexu
al lifestyle, ethnicity, political opinion, reli
gious or philosophical conviction)?

Did the project involve tracking the location
or observation of people?

RESEARCH ON ANIMALS

No

No
No
No

No

No

No

No

No
No

No

No

No

No

No
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Did the project involve research on animals? No

Werethose animalstransgenic small laborat  No
ory animals?

Wer e those animals transgenic farm animals? No

Werethose animals cloned farm animals? No
Wer e those animals non-human primates? No
RESEARCH INVOLVING DEVELOPING COUNTRIES
Did the project involve the use of local re No

sour ces (genetic, animal, plant etc)?

Wasthe project of benefit to local community No
(capacity building, access to healthcare, educa
tion etc)?

DUAL USE
Resear ch having direct military use No

Resear ch having potential for terrorist abuse No

C. Workforce Statistics

3. Workforce statistics for the project: Please indicatein the table below the number of people
who worked on the project (on a headcount basis).

Type of Position Number of Women Number of Men
Scientific Coordinator 1 1
Work package leaders 8 0
Experienced researchers (i.e. PhD holders) 27 2
PhD student 2 0
Other 16 2

4. How many additional researchers(incom 14
panies and universities) wererecruited spe
cifically for this project?

Of which, indicate the number of men: 1
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D. Gender Aspects

5. Did you carry out specific Gender Equality
Actionsunder the project ?

Yes

6. Which of the following actions did you carry out and how effective were they?

Design and implement an equal opportunity
policy

Set targetsto achieve a gender balance in the
wor kforce

Or ganise conferences and wor kshops on
gender

Actionsto improve work-life balance
Other:

7. Wasthere a gender dimension associated
with theresearch content - i.e. wherever
people wer e the focus of theresearch as, for
example, consumers, users, patientsor in tri
als, wasthe issue of gender considered and ad
dressed?

If yes, please specify:

E. Synergieswith Science Education

8. Did your project involve working with stu
dents and/or school pupils (e.g. open days,
participation in science festivals and events,
prizes/competitions or joint projects)?

If yes, please specify:
9. Did the project generate any science educa

tion material (e.g. kits, websites, explanatory
booklets, DVDs)?

If yes, please specify:

F. Interdisciplinarity

Very effective
Almost effective
Very effective
Almost effective

Actions aimed at fighting Sexual harassment on
the work place

Yes

Gender dimension in research was core to the
project, due to the specificities of the call

No

No

10. Which disciplines (seelist below) areinvolved in your project?

Main discipline:

5.4 Other social sciences [anthropology (socid
and cultural) and ethnology, demography, geo
graphy (human, economic and social), town and
country planning, management, law, linguistics,
political sciences, sociology, organisation and
methods, miscellaneous social sciences and inter
disciplinary , methodological and historical S1T
activities relating to subjects in this group. Physic
a anthropology, physical geography and psycho
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Associated discipline:

Associated discipline:

physiology should normally be classified with the
natural sciences).

11 Mathematics and computer sciences
[mathematics and other allied fields: computer
sciences and other allied subjects (software devel
opment only; hardware development should be
classified in the engineering fields)]

2.3 Other engineering sciences (such as chemical,
aeronautical and space, mechanical, metallurgical
and materials engineering, and their specialised
subdivisions; forest products; applied sciences
such as geodesy, industrial chemistry, etc.; the
science and technology of food production; spe
cialised technologies of interdisciplinary fields,
e.g. systems analysis, metallurgy, mining, textile
technology and other applied subjects)

G. Engaging with Civil society and policy makers

11a. Did your project engage with societal act
ors beyond the resear ch community? (if 'No',
go to Question 14)

11b. If yes, did you engage with citizens
(citizens panels/juries) or organised civil so
ciety (NGOs, patients groupsetc.)?

11c. In doing so, did your project involve act
orswhoseroleis mainly to organisethe dia
logue with citizens and or ganised civil society
(e.g. professional mediator; communication
company, science museums)?

12. Did you engage with government / public
bodies or policy makers (including interna
tional organisations)

13a. Will the project gener ate outputs
(expertise or scientific advice) which could be
used by policy makers?

13b. If Yes, in which fields?
Agriculture

Audiovisual and Media

Budget

Competition

Consumers

Culture

Customs

Development Economic and Monetary Affairs

Education, Training, Youth

Yes

Y es, in communicating /disseminating / using the
results of the project

No

Y es, in communicating /disseminating / using the
results of the project

Y es - as a secondary objective (please indicate
areas below - multiple answer possible)

No
No
No
No
No
No
No

Yes

Project No.: 612413
Period number: 3rd
Ref: 612413_EGERA_Final_Report-13_20180328_153231_CET.pdf

Page - 73 of 77



Employment and Social Affairs
Energy

Enlar gement

Enterprise

Environment

External Relations

External Trade

Fisheriesand Maritime Affairs
Food Safety

Foreign and Security Policy
Fraud

Humanitarian aid

Human rightsd

Information Society
Institutional affairs

Internal Market

Justice, freedom and security
Public Health

Regional Policy
Resear ch and Innovation
Space

Taxation

Transport

13c. If Yes, at which level?

H. Use and dissemination

14. How many Articles wer e published/accep
ted for publication in peer-reviewed journals?

To how many of theseis open access

provided?

How many of these are published in open ac

cessjournals?

How many of these are published in openre

positories?

To how many of theseis open access not

provided?

Please check all applicable reasonsfor not providing open access:

No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
Yes
No
No
No
National level

N

publisher'slicensing agreement would not per Yes

mit publishing in arepository
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no suitablerepository available No

no suitable open accessjournal available No
no funds available to publish in an open access No
journal

lack of time and resour ces No
lack of information on open access No

If other - please specify

15. How many new patent applications 0
(‘priority filings) have been made?

(" Technologically unique" : multiple applica
tionsfor the sameinvention in different juris
dictions should be counted asjust one applica
tion of grant).

16. Indicate how many of the following Intellectual Property Rightswere applied for (give
number in each box).

Trademark 0
Registered design 0
Other 0

17. How many spin-off companieswerecre 0
ated / are planned asa direct result of the
project?

Indicate the approximate number of addition 0
al jobsin these companies:

18. Please indicate whether your project hasa Difficult to estimate / not possible to quantify,
potential impact on employment, in comparis None of the above/ not relev
on with the situation before your project: ant to the project

19. For your project partnership pleaseestim 12
ate the employment effect resulting directly

from your participation in Full Time Equival

ent (FTE = one person working fulltime for a
year) jaobs:

|. Media and Communication to the general public

20. Aspart of the project, wereany of thebe No
neficiaries professionalsin communication or
mediarelations?

21. Aspart of the project, have any beneficiar No
iesreceived professional media/ communica

tion training / advice to improve communica

tion with the general public?

22. Which of the following have been used to communicate infor mation about your project to
the general public, or haveresulted from your project?

Press Release Yes
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Media briefing No

TV coverage/ report No
Radio coverage/ report Yes
Brochures/posters/ flyers No
DVD /Film /Multimedia No
Coveragein specialist press Yes
Coveragein general (non-specialist) press Yes
Coveragein national press Yes
Coveragein international press No
Website for the general public/ internet Yes

Event targeting general public (festival,con  Yes
ference, exhibition, science café)

23. In which languages ar e the infor mation productsfor the general public produced?
L anguage of the coordinator Yes

Other language(s) Yes
English Yes
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Attachments
Grant Agreement number:
Project acronym:

Project title:

Funding Scheme:
Project starting date:
Project end date:

Name of the scientific representative of the
project's coordinator and organisation:

Name

Date

612413
EGERA

Effective Gender Equality in Research and the
Academia

FP7-CSA-SA
01/01/2014
31/12/2017

Dr. Héléne Périvier FONDATION NATIONALE
DES SCIENCES POLITIQUES

28/03/2018
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